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Student employees seek to form historic undergraduate union
solidarity and unity is going to sway their 
minds.” 
A card-check agreement also differs 
from election-style negotiations — which 
force employers to enter negotiations im-
mediately —  in that the College as the 
employer must first decide whether to en-
ter into a card-check agreement with K-
SWOC. Once the College has granted K-
SWOC this “voluntary recognition,” the 
union can then go about achieving major-
ity support from student workers. 
In order to establish a majority, student 
workers will have to sign authorization 
forms, or “cards,” stating their interest 
in being represented by UE. These cards 
— representing a majority of the student 
workforce — will then be ratified by a 
third party, after which the union will be 
officially recognized under the NLRB. 
“An absolute majority of workers — not 
a majority of who shows up, not a majority 
of who bothers to vote, but an actual ma-
jority of the people who work there — have 
to show support,” said Hayden Schortman 
’08, a field organizer for the UE Local 712 
who has been advising K-SWOC in their 
organizing efforts. “In my experience, it 
also helps to build a stronger union be-
cause of that [majority], because it really 
does require everybody to have a conver-
sation on what we want this to be, what we 
want to get out of a union, and [to] be on 
the same page about it.” 
The formation of K-SWOC comes on 
the heels of a proposed 2019 rule by the 
National Labor Relations Board (NLRB), 
which if ratified would rule that student 
workers at private colleges and universities 
are not officially employees protected by 
the National Labor Relations Act (1935). 
This proposal represents a reversal of the 
NLRB’s 2016 Columbia University deci-
sion, which, according to the Guardian, 
stated that “student workers at private in-
stitutions should be considered employees 
and have the right to unionize.” The 2019 
proposal, although not legally binding, is 
the third time the NLRB has reversed its 
stance on the issue since 2000. 
If K-SWOC is successful in establish-
ing a union that encompasses all student 
employees, they will make history. But 
their path will not be free of adversity. 
There are currently only two non-compre-
hensive undergraduate student unions in 
the country: the Union of Grinnell Stu-
dent Dining Workers (UGSDW) and the 
University of Massachusetts Amherst’s 
(UMass Amherst) Resident Assistant/Peer 
Mentor Union. 
The only other attempt in recent years 
to create a comprehensive undergraduate 
student union failed in 2018, when UGS-
DW attempted to expand their union to all 
student workers. Though they successful-
ly gained recognition from their regional 
labor relations board, the union decid-
ed to drop their case after Grinnell Col-
lege appealed the decision to the national 
courts, which would have passed it to an 
anti-union national board. Had the Grin-
nell union chosen to continue with their 
case and lost, the result may have been a 
hard-line reversal on the Columbia ruling, 
In a summer that has been defined by 
acts of social resistance, Kenyon students 
are taking on the national ethos as they 
come together to establish the first com-
prehensive undergraduate student union 
in the country. If recognized by the Col-
lege, the Kenyon Student Worker Organiz-
ing Committee (K-SWOC) will become 
a local chapter of the United Electrical, 
Radio and Machine Workers of America 
(UE). 
K-SWOC went public Monday morn-
ing with a list of demands — including 
voluntary recognition from the College — 
which they delivered in person as a letter 
to the Office of the President in a symbolic 
move. This came after months of orga-
nizing and campaigning, ultimately born 
from a petition created by the Kenyon 
Young Democratic Socialists (KYDSA) in 
late March that demanded students work-
ers be compensated for their work during 
the remote semester. 
Following Monday’s reveal, the group 
began its “week of action,” featuring vari-
ous events that highlight the experiences 
of student workers and concluding on La-
bor Day with a town hall and additional 
endorsement announcements.  
The letter, also shared electronically 
with President Sean Decatur, presents him 
and the Board of Trustees with a series of 
requests including, but by no means limit-
ed to: demands for job stability in the form 
of continuous employment policies, paid 
sick leave for all student workers, guaran-
teed jobs for work-study students and the 
abolishment of the College’s often-criti-
cized wage tier system. 
In the letter, members of K-SWOC im-
mediately make clear their purpose for 
communicating with the administration. 
“[T]he only way to permanently ensure 
the representation of student worker in-
terests is through a union that allows stu-
dent workers to bargain with the College 
as equals,” they wrote in the letter. “There-
fore, we ask that the College immediately 
recognize our union of student workers 
and work swiftly to bargain to a first con-
tract.” 
The student activists and workers be-
hind K-SWOC are seeking a “card-check 
neutrality agreement” with Kenyon. This 
type of agreement guarantees the College 
will affirm its neutrality in interactions 
with student workers. This deviates from 
the traditional union formation process, 
where workers elect to have a union vote 
in private and can be subject to intimida-
tion tactics, and in some cases retaliation, 
from employers. 
“[The administration has] had oppor-
tunities to do that [card-check] in the past 
and haven’t done it,” said Nathan Geesing 
’21, a Writing Center consultant and one 
of 13 members of K-SWOC’s steering com-
mittee. “So that’s why we’re having this big 
week of action and [a] going public cam-
paign — to let them know that it’s not just 
a small group of students who want this, it 
is a united front of student workers at Ke-
nyon. And we’re hoping that that show of 
which would ultimately have impeded any 
future student unionization efforts. 
There is a crucial difference between 
UGSDW and K-SWOC’s cases: UGSDW 
pursued a comprehensive student union 
by means of an election rather than via 
a card-check agreement. The card-check 
route, while less common among union 
organizers, will ensure K-SWOC’s union-
ization efforts are not contested in the na-
tional courts as UGSDW’s were. 
According to Schortman, K-SWOC 
has acquired roughly 200 cards as of this 
week. “If anything, that is probably an un-
derestimate,” he said, noting that there is 
some uncertainty with the numbers due 
to the pandemic, student deferrals and 
some students holding multiple positions. 
He added that K-SWOC has been averag-
ing around nine signatures each day since 
they started collecting cards. He estimates 
that there are currently around 450 stu-
dent employee positions, with the caveat 
that these numbers are fluctuating on a 
daily basis as new jobs are created and dis-
placed as a result of the pandemic. Schort-
man also said that K-SWOC has absolute 
majority support among five employee 
categories or “shops.” 
Despite having not yet received a for-
mal reply from Decatur, members of the K-
SWOC steering committee have generally 
expressed optimism about their prospects, 
not least because of the support they’ve 
received from multiple union organizers, 
faculty, alumni and community mem-
bers. Some of those supporters include UE 
Local 712 President  Bob Smith, J. Ken-
neth Smail Professor of Anthropology Ed 
Schortman, Assistant Professor of Ameri-
can Studies and History Francis V. Gour-
rier, members UMass Amherst’s Resident 
Assistant/Peer Mentor Union and several 
alumni, including Kindra Fontes-May ’14. 
UGSDW has also formally endorsed K-
SWOC: “UGSDW knows the power of sol-
idarity on campus as well as the strength 
that comes from a wide network of la-
bor organizations,” the union’s executive 
board wrote in their endorsement. “We are 
proud to have Kenyon workers by our side 
in the growing student labor movement.” 
Alasia Destine-DeFreece ’22, who 
helped organize the Community Advisors 
to advocate for higher wages over the sum-
mer, said that she hopes the College ac-
cepts K-SWOC’s demand for recognition. 
“A lot of people — and you can hear this 
from the testimonials — have felt like they’ve 
been left in the dark when it comes to their 
jobs,” she said. “And I think that that’s unac-
ceptable. I’m hoping that the school sees it as 
well.” 
President Decatur has indicated that he is 
willing to cooperate with students in their or-
ganizing efforts. 
“I certainly do not want to stand in the way 
or create any barriers to the work that students 
are doing now to organize,” he told the Colle-
gian Tuesday morning. “We are not going to 
obstruct the process that folks are undergoing 
and working on right now.” 
While Decatur admitted to having prior 
knowledge of K-SWOC before they went pub-
lic, he said he is trying to understand the lo-
gistics of labor laws and regulations regarding 
student employment before formulating a re-
sponse to K-SWOC. “There are some ways in 
which I’m getting closer, but … it’s taken me 
some reading to get to a point where I feel like, 
‘okay, I’m almost ready to be able to ask them 
the right questions,’” he said. 
He noted that because a student union 
would have “big implications for the College,” 
the Board of Trustees would be included in any 
negotiation process. He also suggested that in-
put from faculty — especially faculty mem-
bers who oversee student workers — would be 
important in determining the College’s next 
steps. 
While they are well-aware of the challenges 
that lie ahead, K-SWOC remains hopeful that 
their fellow student workers and the adminis-
tration members are willing to make history 
with them as they continue the campaign to 
unionize. 
“I genuinely think, from the bottom of my 
heart, we live in a place and time that is open to 
this collective bargaining,” Celina German ’21, 
member of the K-SWOC steering committee, 
said. “And I think something that has been so 
well-circulated and said during our meetings 
is only the student workers know what they 
need — no one else can be a representative for 
someone who is living that experience. And 
that’s what I think this union will do.” 
For more information about K-SWOC, in-
cluding a schedule of their upcoming events, see 
their website; they are on Instagram @KSWOC, 
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During pandemic, Campus Safety limits building access
ADAM SAMET
ASSOCIATE COPY EDITOR
On Aug.  28 ,  t he  la s t  Fr i-
d ay  of  t he  su m mer,  A ss i s -
t a nt  Di rec tor  of  C a mpu s 
Sa fe t y  Ti mot hy Todd Bel l 
sent  a n ema i l  w it h  t he  f i-
na l  pre-semester  cha nge to 
c a mpu s l i fe  for  fa l l  2020 : 
re s t r ic ted hou rs  for  nea r ly 
a l l  on-c a mpu s bu i ld i ngs . 
B eyond t he  new schedu le , 
how t he  bu i ld i ngs  a re  u sed 
w i l l  cha nge  a s  wel l .  Du r i ng 
t he  d ay,  doors  i n  c la s sroom 
bu i ld i ngs  have  e it her  been 
locked or  kept  open to  avoid 
conges t ion a nd promote  a s 
much one-way t r a f f ic  a s 
poss ible .  T h is ,  howe ver, 
may cha nge i f  i nef f ic ienc ies 
a r i se  or  w i nter  temper a-
t u res  become too ha rsh .  Ac-
cord i ng to  Bel l ,  t he  C ol lege 
i s  t reat i ng  t he  new bu i ld i ng 
schedu le  a s  a n “ac t ive  doc-
u ment ”  a nd w i l l  cont i nue to 
upd ate  i t  a s  needed .
Given t he  upd ate ’s  t i m-
i ng ,  i t  wa s  perhaps  ja r r i ng , 
but  Be l l  ex pla i ned t hat  t h i s 
i s  s i mply  a not her  prec au-
t ion i n  t he  C ol lege ’s  f ig ht 
a ga i ns t  COV I D -19.  I n  order 
to  bes t  const r uc t  a  pla n,  i n-
for mat ion had to  be  gat h-
ered f rom va r iou s  g roups 
w it h  “ k nowled ge  of  t he  pro -
cesses .”   
W h i le  de layed when com-
pa red to  t he  C ol lege ’s  ot her 
COV I D -19 -re lated pol ic ie s , 
t he  t i m i ng of  t he  upd ate 
wa s  a  re su lt  of  c a ref u l  pla n-
n i ng.  C onsider able  com-
mu n ic at ion wa s  requ i red to 
ensu re  t hat  e ver y  depa r t-
ment  ha s  access  to  t he  nec-
ess a r y  space .
For  s t udent s  to  enter  a 
bu i ld i ng out s ide  of  a  pre-
schedu led t i me ,  t hey  mu st 
obt a i n  per m iss ion f rom 
bot h t he  Of f ice  of  t he  Pro-
vos t  a nd t he  depa r t ment 
hou sed i n  t he  space .  W h i le 
seem i ng ly  a  c u mbersome 
procedu re ,  Be l l  ex pla i ned 
t hat  i t  i s  qu ite  t he  opposite . 
“ T he Provost  Of f ice  c re-
ated [a]  G oog le  For m for 
fac u lt y  a nd s t a f f  to  ma ke 
reques t s  for  s t udent s  to  u se 
cer t a i n  ac adem ic  a rea s  a f-
ter  bu i ld i ngs  have  c losed ,” 
he  s a id .“ T h is  for mat  w i l l 
s t rea m l i ne  t he  approva l 
process .”
Tr ad it iona l ly  com mu-
na l  spaces  a re  u ndergoi ng 
a  s l ig ht ly  d i f ferent  t reat-
ment .  W h i le  not  subjec t  to 
t he  s a me cont i nu a l  rot at ion 
of  s t udent s  t hat  c la s srooms 
a re ,  ma ny s t i l l  have  res t r ic-
t ions  on hou rs .  Not  on ly  a re 
t hese  prec aut ions  mea nt  to 
de ter  g roups  f rom l i nger i ng 
toget her,  but  t he  c los i ng  of 
t hese  vers at i le  spaces  w i l l 
preser ve  t hem a s  a  pla n-b. 
Gu nd C om mons Ba l l-
room,  t y pic a l ly  a  popu la r 
gat her i ng space  for  s t udy-
i ng a nd e vent s ,  i s  comple te-
ly  c losed to  t he  publ ic .  Be l l 
c la r i f ied  t hat  i t  w i l l  l i ke ly 
be  a  s i te  for  COV I D -19 te s t-
i ng .  O t her  bu i ld i ngs  on 
c a mpu s cou ld  fol low su it  a s 
Kenyon’s  need s  e volve  a nd 
be  u sed  i n  comple te ly  novel 
way s .
T he new bu i ld i ng sched-
u le  a nd i t s  re s t r ic t ions  a re 
i n  add it ion to ,  not  a  re-
placement  for,  t he  l i m i-
t at ions  on t he  nu mber  of 
people  i n  enc losed spaces . 
Bot h of  t hese  s t r ateg ie s  a re 
mea nt  to  work i n  t a ndem 
w it h  ma sk-wea r i ng ,  te s t i ng 
a nd soc ia l  d i s t a nc i ng pol i-
c ie s  i n  order  to  bes t  keep 
t he  C ol lege  s a fe . 
Knox County residents gather to support US Postal Service
 O n  S e p t .  1 ,  a r o u n d  a  d o z e n  K n o x  C o u n -
t y  r e s i d e n t s  c o n g r e g a t e d  i n  M o u n t  Ve r n o n’s 
t o w n  s q u a r e  t o  a t t e n d  t h e  R a l l y  f o r  t h e  Po s t 
O f f i c e ,  a  p u b l i c  d e m o n s t r a t i o n  t o  s u p p o r t 
t h e  Un i t e d  S t a t e s  Po s t a l  S e r v i c e  ( U S P S) .
 S t a r t i n g  a t  6 : 0 0  p . m . ,  d e m o n s t r a t o r s 
b e g a n  a t  t h e  C o o p e r  Wa t e r  F o u n t a i n  a n d 
m a d e  t h e i r  w a y  t o  t h e  M o u n t  Ve r n o n  Po s t 
O f f i c e .  T h e  g r o u p  c a r r i e d  s i g n s  a d v o c a t-
i n g  f o r  n e w  v o t e r  r e g i s t r a t i o n  a n d  d e c l a r-
i n g  s u p p o r t  f o r  t h e  U S P S .  S o m e  o f  t h e  s i g n s ’ 
m e s s a g e s  i n c l u d e d  “ P r o t e c t  t h e  Po s t ,”  “ Vo t e 
E a r l y  i n - p e r s o n”  a n d  “ D o n’t  m e s s  w i t h  t h e 
U S P S .”
T h e  r a l l y  w a s  a  d i r e c t  r e s p o n s e  t o  t h e  r e -
c e n t  f l u r r y  o f  U S P S  i n f r a s t r u c t u r e  c h a n g e s , 
i n  w h i c h  C OV I D -19 - i n d u c e d  b u d g e t  s h o r t-
f a l l s  l e d  t o  a  r e m o v a l  o f  n u m e r o u s  m a i l b o x-
e s ,  2 0  p e r c e n t  o f  a l l  m a i l - s o r t i n g  m a c h i n e s 
a n d  p o s t a l  w o r k e r s ’  o v e r t i m e  h o u r s .
T h e  c h a n g e s  w e r e  i m p l e m e n t e d  u n d e r  t h e 
d i r e c t i o n  o f  Po s t m a s t e r  G e n e r a l  a n d  R e -
p u b l i c a n  p a r t y  d o n o r  L o u i s  D e J o y.  D e J o y ’s 
U S P S  c u t b a c k s  h a v e  b e e n  a  t o p i c  o f  g r e a t 
c o n t r o v e r s y,  a s  t h e  u p c o m i n g  2 0 2 0  e l e c t i o n 
w i l l  d e p e n d  h e a v i l y  o n  a c c e s s i b l e  v o t e - b y-
m a i l .  O n  S e p t .  2 ,  D e J o y  w a s  s u b p o e n a e d  t o 
t e s t i f y  i n  f r o n t  o f  t h e  U. S .  H o u s e  O v e r s i g h t 
a n d  R e f o r m  C o m m i t t e e ,  o n  t h e  g r o u n d s  t h a t 
t h e  r e c e n t  i n f r a s t r u c t u r e  c h a n g e s  m a y  d r a s -
t i c a l l y  h i n d e r  t h e  U S P S ’s  a b i l i t y  t o  h a n d l e 
t h e  i n f l u x  o f  b a l l o t s .
R e s i d e n t s  i n  4 6  s t a t e s ,  i n c l u d i n g  O h i o , 
a r e  a t  r i s k  o f  d i s e n f r a n c h i s e m e n t  t h i s  f a l l 
u n d e r  a n  u n d e r f u n d e d ,  o v e r w o r k e d  m a i l 
s y s t e m .  A c c o r d i n g  t o  a  Wa s h i n g t o n  Po s t  i n -
v e s t i g a t i o n ,  U S P S  s o r t i n g  c a p a c i t y  i n  C o -
l u m b u s ,  O h i o  h a s  d e c r e a s e d  b y  32 7, 0 0 0 
p i e c e s  o f  m a i l  p e r  h o u r  a s  a  r e s u l t  o f  t h e 
c h a n g e s  —  t h e  f o u r t h  l a r g e s t  d r o p  i n  t h e 
c o u n t r y.  W i t h  O h i o  f i r m l y  e s t a b l i s h e d  a s  a 
k e y  M i d w e s t e r n  s w i n g  s t a t e ,  a n y  d r a s t i c  i m -
p e d i m e n t  t o  t h e  p r o c e s s i o n  o f  m a i l - i n  b a l -
l o t s  c o u l d  a l t e r  t h e  r e s u l t s  o f  e l e c t i o n s  u p 
a n d  d o w n  t h e  b a l l o t .
F o r  t h o s e  w h o  w o u l d  p r e f e r  t o  v o t e  i n  p e r-
s o n ,  K n o x  C o u n t y  w i l l  h a v e  o v e r  2 0  p o l l i n g 
p l a c e s  o p e n  o n  E l e c t i o n  D a y.  K e n y o n  s t u -
d e n t s  a n d  G a m b i e r  r e s i d e n t s  c a n  d o  s o  a t 
t h e  G a m b i e r  C o m mu n i t y  C e n t e r,  l o c a t e d  a t 
115  M e a d o w  L a n e .  A d d i t i o n a l l y,  e a r l y  v o t-
i n g  w i l l  b e  a v a i l a b l e  a t  t h e  K n o x  C o u n t y 
B o a r d  o f  E l e c t i o n s  b u i l d i n g  a t  10 4  E a s t  S u g-
a r  S t r e e t  i n  d o w n t o w n  M o u n t  Ve r n o n  f r o m 
O c t .  6  t o  N o v.  2 .  To  r e g i s t e r  t o  v o t e  i n  O h i o , 
h e a d  t o  t h e  O h i o  S e c r e t a r y  o f  S t a t e  w e b s i t e 
a t  o l v r . o h i o s o s . g o v/.  O h i o ’s  v o t e r  r e g i s t r a -
t i o n  d e a d l i n e  i s  M o n d a y,  O c t .  5 ,  w i t h  O c t . 
31  b e i n g  t h e  l a t e s t  t o  r e q u e s t  a  v o t e - b y-m a i l 
b a l l o t .  F o r  m o r e  i n f o r m a t i o n ,  a n d  f o r  f o r m s 
s u c h  a s  t h e  a b s e n t e e  b a l l o t  r e q u e s t  f o r m , 
v i s i t  b o e . k n o x c o u n t y. o h . g o v/. 
SALVATORE MACCHIONE
ASSISTANT OPINIONS EDITOR
The Gambier Post Office is a staple in the local community. | Courtesy of Sophie Krichevsky
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LINNEA MUMMA
NEWS EDITOR
AVI implements changes to limit traffic in Peirce Hall
College releases protocol for reporting mask non-compliance
Nearly two weeks after the first stu-
dents arrived on campus, the College 
has found itself needing to reassess its 
enforcement of mask-wearing policies. 
As a result, the Office of Student Rights & 
Responsibilities shared a Google Form on 
Aug. 31 which students can use to report 
incidents of negligence. 
According to Director of Student 
Rights & Responsibilities James Jackson, 
the form was created with the intention 
of streamlining the abundance of reports 
that students have already sent to admin-
istrators via email. In Jackson’s eyes, this 
is one of many ways students have already 
been holding each other accountable.
“Some of the students I worked with 
this summer were stressing that they 
didn’t want it to seem like [the admin-
istration was] forcing other students to 
narc on their fellow students,” Jackson 
explained. “But what we found is, because 
students are taking it seriously, they are 
taking the step by themselves to provide 
information.” 
The decision to establish this system of 
reporting comes after numerous discus-
sions among working groups throughout 
the summer regarding mask-wearing en-
forcement at Kenyon. Generally speaking, 
the College has taken the position that 
the onus falls on members of the Kenyon 
community, and that everyone must work 
together to hold each other ac-
countable. In a July 26 Stu-
dent Council meet-
ing, for instance, 
Vice President for 
Student Affairs Mer-
edith Harper Bonham 
’92 made clear that it is 
not the job of Campus 
Safety to serve as “mask 
police.”  
Yet as colleges and uni-
versities across the United States 
have reopened their doors for the fall se-
mester, many administrations — includ-
ing Kenyon’s — have reevaluated their 
plans for mask-wearing enforcement, 
often following instances of non-compli-
ance. For Kenyon, this moment began as 
early as Aug. 18, when Assistant Professor 
of Biology Natalie A. Wright’s tweet about 
a student who claimed not to own a mask 
circulated among Kenyon students. Since 
then, Wright said, many professors have 
made efforts to take additional precau-
tions. 
“Many faculty and staff feel like it’s our 
responsi- bility to set a good example,” 
Wright explained. “When 
they’re walking around 
anywhere on campus — 
even if they’re far from 
any other people — 
are wearing masks, 




most students are fol-
lowing the rules set in place by 
the COVID-19 Conduct Addendum, as 
far as Jackson has observed. 
Although Kenyon has not policed 
mask-wearing nearly as intensely as many 
of its peer institutions, some of which 
have gone as far as to revoke admission 
or take legal action, the creation of this 
Google Form does signal a clear depar-
ture from a community enforcement 
philosophy. 
As per the document, a student’s fail-
ure to comply with the Conduct Adden-
dum represents a violation of the Student 
Handbook’s provisions of Failure to 
Comply and Violent, Endangering, and 
Discriminatory Behavior. Consequences 
include suspension or deferred suspension 
from the College: Suspension being the 
immediate removal of a student from the 
College while deferred suspension allows 
the student to stay on campus while the 
school decides appropriate punishment. 
Jackson was careful to note, however, 
that simply appearing on this Google 
Form does not mean that students will be 
suspended by default. 
“Nothing’s automatic,” he said. “Even 
though we have the Addendum in place, 
students still have the actual student con-
duct process. They can accept responsibil-
ity to go through administrative hearing, 
or they can go to the Student Conduct 
Review Board.”
Ultimately, though, Jackson empha-
sized that administrative enforcement, 
while necessary, is not a sufficient tactic 
on its own. 
“As much as I understand that my of-
fice is to hold people accountable … we 
can’t disciplinary our way out of this,” 
Jackson said. “It’s just important that 
we make a concerted effort to do what’s 
right.”
Peirce Dining Hall is often re-
garded as one of the central fix-
tures of Kenyon’s social life. It is a 
headquarters to a myriad of clubs, 
organizations and language ta-
bles. Many prospective students 
also admire the unique dining 
traditions that Peirce offers. This 
year, however, given the hazards 
of large indoor gatherings, Peirce 
will limit such social interactions 
via its grab n’ go dining experi-
ence and plexiglass surrounding 
each seat in the dining hall.
In an Aug. 21 email, Housing 
and Dining Chairperson Ever 
Croffoot-Suede ’23 announced 
that Peirce Dining Hall will serve 
take-out boxes until the quiet pe-
riod concludes this Friday. After 
the quiet period, Croffoot-Suede 
hopes that students will be able to 
dine inside Peirce between plexi-
glass dividers. 
“There is plexiglass surround-
ing you as you are eating, so that 
when you take your mask off, 
there will be less interaction,” she 
said.
Croffoot-Suede’s announce-
ment came after months of plan-
ning and constant readjustment 
in the face of rising case numbers 
and insight from public health of-
ficials. As of May 21, the state of 
Ohio eased restrictions on indoor 
dining, but subsequent spikes in 
case numbers throughout the 
summer added to Kenyon staff 
members’ concerns. In July, the 
Housing and Dining Committee 
decided that a grab n’ go model 
most effectively limited the num-
ber of students in Peirce dur-
ing the period of student testing 
known as the quiet period. 
“The whole goal is to have less 
students in the dining hall at any 
given moment — to stop a bottle-
neck,” Croffoot-Suede said. “And 
also to provide safe interactions 
between students and employ-
ees.”
It is possible that Peirce will 
regain a sense of normalcy should 
students continue to follow the 
College’s COVID-19 protocols 
and the case count remain low. 
Although peer institutions have 
made decisions to close dining 
halls completely and only of-
fer takeout options, the Housing 
and Dining Committee recog-
nized the importance to students 
of being physically inside Peirce. 
Croffoot-Suede reflected on the 
unique social culture Peirce fos-
ters.
“It would really hurt the Ke-
nyon spirit if [students] couldn’t 
eat in the dining hall at all during 
any point of the year,” she said.
Even though Peirce works dif-
ferently this year, Sarah Ganz ’23 
says that it has not dramatically 
changed Kenyon’s social life thus 
far. “I think that the social aspect 
has stayed a little bit similar,” she 
said. “My friends and I will pick 
up food and have a picnic out-
side.”
With new rules and regula-
tions comes new hours. Start-
ing on Sept. 24, breakfast will be 
served from 7:30-9:30 a.m., lunch 
from 11 a.m. to 2 p.m. and dinner 
from 4:30-8 p.m..
The new hours also include 
Late Night dining Sunday to 
Thursday from 8:30-11 p.m., 
starting Sept. 6. Students were 
invited to fill out a Google Form 
to help the Housing and Dining 
Committee come up with dinner 
options. 
Though she understands why 
such changes are necessary, Ganz 
added that the atmosphere of 
Peirce is just not the same. “There 
was something about just stay-
ing for hours inside of Peirce…” 




After the quiet period concludes on Sept.4 , students will sit in Peirce separated by plexiglass. | Sara Haleblian
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Initial testing of students and 
employees for COVID-19 began 
Aug. 21 as students returned to 
campus. 
Upon their arrival to the 
Hill, students were directed to 
the Kenyon Athletic Center’s 
track, where they waited in 
socially distanced lines to enter 
testing pods separated by cur-
tains. Students were given self-
administered nasal swab tests 
produced by EverlyWell. These 
tests cannot be used by minors, 
so students under the age of 18 
went to a designated testing pod 
and given an oral pharyngeal 
swab test, processed by Gnome 
Dx and administered by the 
College’s athletic trainers.
Once in the testing pod, 
students self-administering 
tests were instructed to watch a 
video that walked them through 
the process of collecting their 
sample. Professional staff were 
available to assist students and 
answer questions as needed. 
Recounting the initial testing 
experience, Sarah Ganz ’23 said, 
“If I ever had any questions, 
there was someone right out-
side, which was really nice, and 
everyone was just so friendly at 
the testing. It was a nice envi-
ronment.”
As of Sept. 2, a total of 1,814 
COVID-19 tests have been ad-
ministered since testing began 
on Aug. 21. In the previous 
seven days, 1,321 tests have been 
administered. Only one posi-
tive case has been confirmed: an 
employee who has been work-
ing remotely. Smith and others 
who have access to the corpo-
rate COVID-19 dashboard were 
notified immediately of the 
positive. Human Resources and 
the local public health depart-
ment were notified soon after 
and reached out to the employee 
to provide guidance on return-
to-work protocols. “[The pro-
cess] went as smooth as can be,” 
Smith said. “And if we can keep 
the positives low, then that’ll 
make our lives a whole lot easier 
… Prevention, prevention, pre-
vention, prevention.” 
Students who received the 
Gnome Dx test were informed 
of their results within 24 to 48 
hours, whereas students who 
self-administered the Everly-
Well test received their results 
within 48 to 72 hours. As of 
Sept. 2, approximately 160 stu-
dents have experienced delays in 
receiving their results. 
Both tests were polymerase 
chain reaction (PCR) tests. 
“That’s the gold standard right 
now for COVID testing,” said 
Director of Cox Health and 
Counseling Center Chris Smith. 
According to Smith, PCR tests 
are considered “confirmatory 
testing,” by local public health 
authorities, meaning that the 
likelihood of false negative, 
while always possible, is very 
low. “If you get enough swab 
on there, you’re going to get a 
definitive yes or no,” he said. 
“The only reason that you would 
not get a yes or a no, is if there 
is a quantity not sufficient on 
that swab, and that could be for 
either of the test kits.” 
If the test was not self-ad-
ministered properly, the student 
was notified by EverlyWell of an 
insufficient sample and instruct-
ed to retake the rest. This means 
that a large enough sample was 
not gathered by the initial test to 
detect whether they were infect-
ed with the virus. Other student 
errors were potential reasons for 
an inconclusive test result, such 
as completing the packaging 
improperly upon submitting the 
kit, or listing an incorrect date 
which signaled that the sample 
may be invalid. Students whose 
tests fell into these scenarios 
were similarly contacted by 
EverlyWell and retested. 
 Most employees re-
ceived the same self-adminis-
tered EverlyWell test by mail the 
week of Aug. 17. Employees were 
expected to complete the test 
and mail it back on the same 
day it was received, and, as with 
students, results were delivered 
from EverlyWell via text, email 
or phone call 72 hours later. 
 EverlyWell’s self-ad-
ministered test was chosen for 
a number of reasons. Indicating 
the importance of a self-admin-
istered test, Smith said,“From a 
simplicity standpoint, we have 
to get through … 100 percent 
of the student body that is in 
residence. There is no way that 
we can do that, having even all 
of the health professionals in 
this college working at the same 
time.” He also noted that Everly-
Well is “one of the few compa-
nies that actually already has 
their [FDA] approval,” which 
was a factor in choosing to 
work with them. Additionally, 
EverlyWell was able to meet the 
College’s high demand for tests, 
whereas other vendors were not. 
Until the second round of 
baseline testing has been com-
pleted on Sept. 4, students have 
been asked to self-isolate and 
refrain from all non-essential 
movement and social gather-
ings in what has been called the 
quiet period. Even with general 
adherence to the quiet period 
guidelines, there have been 
some incidents of student non-
compliance. 
“You’re expected to [quaran-
tine], but not like it’s not like ev-
erybody does it,” said Coco Liu 
’22, noting that she was aware 
of social gatherings that took 
place during the quiet period, 
in some cases before people had 
received their test results. “I 
think that once the results came 
back negative, a lot of people 
have gathered around definitely 
more than before. And a lot of 
people I don’t think are social 
distancing, even if their results 
didn’t come back [yet],” she said, 
remembering a particular party 
at the North Campus Apart-
ments several weekends ago that 
she found out about on social 
media. 
Despite instances of noncom-
pliance to the regulations, the 
student response and adherence 
to College policies has largely 
been cooperative. Extracurricu-
lar activities may begin to meet 
once the quiet period ends on 
Sept. 4, and there are guidelines 
for safe small gatherings posted 
on Kenyon’s website. In order 
to signal to the community 
when extra precautions may 
be needed in the case of an in-
creased presence of COVID-19 
during the semester, amongst 
other factors, the College has 
established three levels of alert. 
Additionally, a Student-Info 
COVID-19 Dashboard Weekly 
Update email sent on Sept. 2 
stated that “the College has de-
veloped and revised a Pandemic 
Operations Plan, which defines 
and describes the institution’s 
approach to operating its resi-
dential campus and associated 
activities during the COVID-19 
pandemic.”
Although all student tests 
have so far come back negative, 
closely and consistently follow-
ing the College’s precautionary 
guidelines — including wear-
ing a mask or face covering, 
social distancing by at least six 
feet, washing hands frequently 
with soap and warm water and 
avoiding large gatherings  — is 
crucial to limit spread of CO-
VID-19 so that students can 
remain on campus for the whole 
semester. “In a few weeks, if 
we don’t have a large amount 
of coronavirus …  on cam-
pus, that is no reason for us to 
discontinue the practices that 
are going to prevent the spread 
of this pandemic,” Smith said, 
emphasizing the importance 
of consistency in responsible 
behaviors and adhering to the 
rules. “Every rule that we’ve put 
in place is not to take away the 
fun from any collegiate experi-
ence. What we’re trying to do 
is actually make sure that we’re 
doing everything possible to get 
you all through a full semester.”. 
A second round of testing 
started Aug. 3 and contin-
ues this week until Sept. 4, in 
order to correct and confirm 
any false-negative results col-
lected during the initial testing 
period. Following this second 
round of testing will be a third 
baseline round starting Sept. 7, 
after which every student will be 
tested at least once a month un-
til the end of the semester. Ad-
ditionally, continual wastewater 
testing in the interim of student 
testing will signal whether or 
not COVID-19 is present in the 
community. 
Smith reiterated the impor-
tance of student responsibility 
in preventing and mitigating 
viral breakouts, stating, “If we 
follow the rules, we can theo-
retically do this. And if we don’t 
follow the rules, then the out-
come will look like many of our 
peers who have already made it 
in the national news that they 
brought students back in, then 
they had to go home early.” 
One positive case recorded after initial COVID-19 testing
Upon their return to the College, students were immediately tested at the Kenyon Athletic Center. | Sara Haleblian
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Mount Vernon News bought by controversial media mogul
GRANT HOLT
STAFF WRITER
The Mount Vernon News 
(MVN ) announced that in-
ternet news network Metric 
Media LLC purchased the pa-
per in its ent irety on Satur-
day, Aug. 1. 
Businessman and for-
mer journa l ist Brian Tim-
pone purchased the paper 
af ter looking for community 
newspapers upon which to 
apply his business model. He 
bel ieves the Mount Vernon 
News  was struggl ing to stay 
open for a number of reasons, 
such as not running adver-
t isements and a severe lack of 
loca l content.
In a statement published 
on Aug. 2 , the MVN  stat-
ed that this new change in 
leadership would mean a re-
work ing of the paper. These 
changes include more photos, 
a new layout, more loca l and 
detai led coverage and “dea ls 
and specia ls avai lable from 
a l l your favorite loca l busi-
nesses.” The reworked MVN 
wi l l a lso include new features 
and specia l ized pages, in-
cluding “unique advert ising 
opportunit ies ,” according to 
its new leadership. 
But this new leadership 
may not be as promising 
as advert ised. A number of 
community members have 
expressed various concerns 
at the idea of a major media 
network tak ing over their 
loca l, independent paper. 
Metric Media publishers an-
nounced the reduct ion of the 
print edit ion from six days a 
week to only two— Wednes-
day and Saturday. Kenyon 
Director for Research and In-
struct ion and Mount Vernon 
Counci lmember Ju l ia Warga 
worries about the sacri f ice 
of near-dai ly print edit ions, 
which she bel ieves is par t of 
Metric Media’s emphasis on 
online content.
“Not everybody in town 
has easy access to the inter-
net ,” Warga sa id. “The loss 
of [the print edit ion] can be 
devastat ing to some people 
because this may be their 
only way to get the news of 
the town.”
The MVN  has been a v ita l 
par t of the town for decades. 
It was formed in 1935, when 
the town’s two competing 
newspapers — the Daily Ban-
ner  and the Republican News 
— consolidated into a single 
publicat ion. The Culbertson 
family, who had owned the 
Republican News ,  continued 
to operate the Mount Vernon 
News  for the next 85 years. 
The paper’s last independent 
owner, Kay Culbertson, took 
over operat ions af ter the 
death of her husband in 1992.
Culbertson could not be 
reached for comment, but is-
sued a statement in Sunday’s 
announcement.
“I wish you a l l wel l and 
hope you stay safe through 
these turbulent t imes,” Culb-
er tson said in the statement. 
“My hope is that Metric Me-
dia wi l l continue the tradi-
t ion that we have brought to 
you these many years.”
Metric Media, on the oth-
er hand, has a much more 
recent history. Founded in 
2019, the Chicago-based 
company operates over 1,200 
regiona l and business news 
websites across the United 
States. These news sites pro-
duce stories by having a lgo-
rithms draw on sources of 
public information — such as 
government spending, busi-
ness transact ions and press 
releases — to generate stories 
“automatica l ly customized ” 
for the loca l community. The 
Metric Media Foundation’s 
website states that its plat-
form a l lows news to be “writ-
ten and published af ford-
ably.”
The company apply ing 
this technolog y — Loca l ity 
Labs, which Timpone found-
ed — received nat iona l at-
tent ion in 2012 when it was 
discovered that a sports sto-
ry had produced fabricated 
quotes and plagiarized ma-
teria l .  At the t ime, Loca l ity 
Labs — then ca l led Journat-
ic — worked as a third-party 
news provider for the Chica-
go Tribune ,  an investor in the 
business, which suspended 
their relat ionship soon af ter 
in Ju ly. The late Chicago Tri-
bune  President Vince Casa-
nova cited “serious breaches 
of the Tribune’s journa l ist ic 
standards” as the grounds for 
suspending the paper’s use of 
Journat ic.
Journat ic a lso faced crit i-
cism that year when an epi-
sode of This American Life 
reported that the company 
outsourced writ ing overseas 
to the Phi l ippines, Eastern 
Europe, Brazi l and Africa. 
The stories were then sent to 
American editors and pub-
l ished with fake byl ines. The 
episode, t it led “Switcheroo,” 
stated that Journat ic paid 
Fi l ipino writers as low as 
$0.35 to $0.40 per story.
Timpone appeared on the 
episode. He insisted that the 
writers in quest ion did not 
actua l ly write the stories, 
and were only assembling 
information. This Ameri-
can Life reporter Sarah Koe-
nig, however, reached out to 
a Fi l ipino employee in the 
episode, who said he himself 
wrote Journat ic stories.
Days af ter Journat ic’s sus-
pension from the Tribune, a 
report f rom the Poynter In-
st itute for Media Studies, lo-
cated in St . Petersburg, Fla ., 
stated that Journat ic used 
fake byl ines on hundreds of 
stories. Timpone cla imed 
that Journat ic had only used 
a l ias byl ines for stories on 
BlockShopper, a rea l estate 
news and data ser v ice. Poyn-
ter, however, ident i f ied hun-
dreds of fake byl ines on a 
number of websites owned by 
the Houston Chronicle ,  which 
contracted with Journat ic.
In response, Timpone said 
that a l iases were used be-
cause neither overseas writ-
ers nor American editors 
could cla im authorship. He 
stated that Fi l ipino employ-
ees only selected the facts , 
whi le American employees 
only edited the stories.
In 2019, Loca l ity Labs 
found itsel f in a complaint 
f i led with the Federa l Elec-
t ions Commission (FEC). 
The complaint st ipulated 
that the I l l inois-based Lib-
er ty Principles Pol it ica l Ac-
t ion Committee distr ibuted 
campaign materia ls in a for-
mat designed to resemble lo-
ca l community newspapers. 
The materia ls were produced 
by Loca l Government Infor-
mation Ser v ices — a media 
network co-founded by Tim-
pone — and received content 
from Loca l ity Labs. The FEC 
dismissed the complaint for 
insuf f icient information.
Despite the controversy, 
Timpone bel ieves his meth-
od, which he wi l l apply to 
the Mount Vernon News ,  is 
the way to keep community 
newspapers susta inable and 
prof itable.
“We don’t bel ieve that 
there’s an advantage to hav-
ing fu l l-t ime staf f loca l ly do-
ing the editoria l the way they 
were doing it ,” Timpone said. 
“What happens is you get less 
and you pay more, and you 
have less f lex ibi l ity.”
Mount Vernon residents 
have expressed concerns 
about the change, for rea-
sons that go beyond Tim-
pone’s reputat ion. Warga ex-
pla ined that Mount Vernon 
City Counci l of ten used the 
print edit ion to distr ibute in-
formation, such as the dates 
of public meet ings. Such in-
formation is a lso distr ibuted 
in other ways, but Warga be-
l ieves that the print newspa-
per is a major source of infor-
mation for many community 
members. 
Timpone says that , a l-
though he a lso wants a print 
edit ion of the paper, he be-
l ieves that it needs to be 
commercia l ly v iable before 
it can return to an a lmost-
dai ly print edit ion. Timpone 
implores the Mount Vernon 
community to help the paper 
reach that point.
“Support the paper. Buy 
an ad. If you do that , ta lk to 
us about what you want and 
we’ l l g ive you a six-day-per-
week paper,” Timpone said. 
“We could do it in a month i f 
we had support.”
While Timpone was op-
t imist ic , Warga shared fur-
ther concerns about the fu-
ture of the Mount Vernon 
News ,  including the future of 
the newspaper’s archives, the 
publicat ion’s bui lding and 
the status of current employ-
ees.
As part of Metric Media’s 
ownership, the MVN  is losing 
its pay wal l,  making content 
on the paper’s website avai l-
able to a l l readers. Timpone 
plans to make the print edi-
t ion’s content dif ferent from 
that avai lable online. The 
MVN  archives wi l l a lso be-
come accessible for free on-
l ine.
“We don’t bel ieve in pay-
wal l websites for community 
news,” Timpone said. “Ful l 
stop. Every thing wi l l be free. 
Secondari ly, the archives wi l l 
a l l be free. They have a hun-
dred years of archived micro-
f i lm in [the MVN  bui lding], 
and they have a l l those print 
edit ions. So what we’re going 
to do is digit ize them a l l and 
put it a l l onl ine, forever, to 
protect it .”
Addit iona l ly, Timpone 
plans to renovate the MVN 
bui lding — located on 18 
East Vine Street — in hopes 
of turning it into a journa l-
ism faci l ity and at tract ing 
students from loca l col leges.
“We’ l l need the support 
of the community, but we 
want to make a journa l ism 
hub. There’s no bet ter place 
to learn how to become a 
reporter than in a smal ler 
town,” Timpone said.
Timpone a lso plans on in-
vest ing heavi ly in sa les and 
— in addit ion to the editoria l 
process — outsourcing print-
ing. As part of that , the MVN 
wi l l no longer be printed in 
Mount Vernon, as , accord-
ing to Timpone, doing so was 
not f inancia l ly opt imal. The 
printer, he sa id, did not have 
enough work to just i f y own-
ing and maintaining a press. 
Al l print issues wi l l be pro-
v ided by Gannett , the largest 
newspaper publisher in the 
country.
Timpone’s plan to out-
source employees could have 
devastat ing implicat ions for 
the MVN’s  current staf f,  who 
may very wel l lose their jobs 
in the middle of a pandemic 
as a result of the changes.
To increase earnings, Tim-
pone plans on hir ing more 
sa lespeople in order to sup-
port the range of planned 
new features. He says that 
the paper wi l l test and imple-
ment new ideas — l ike spe-
cia l sect ions — that wi l l re-
quire sponsorship and a large 
sa les force.
Despite the init ia l shock, 
Warga noted that it ’s not un-
common for smal l towns to 
experience the loss of a loca l 
paper.
In response to commu-
nity concerns, Timpone em-
phasized that his company is 
r isk ing their own money and 
t ime in the running of MVN.
“The fact that they’re con-
cerned is heartwarming to 
me. I want them to be con-
cerned. If I was there, I ’d 
be concerned too,” Timpone 
said. “But I say to them, you 
don’t have to be concerned. 
You just have to trust me 
based on our act ions. We’re 
going to come through and 
do this.”
Fel low Counci lmember 
Tanner Sa lyers contacted 
Metric Media soon af ter the 
purchase. He requested that a 
chief execut ive of the media 
company address the Mount 
Vernon City Counci l on their 
intent ions for the MVN.  Sa ly-
ers init ia l ly received no reply 
v ia emai l, but days later re-
ceived a ca l l f rom Timpone.
Sa lyers asked Timpone to 
speak to the Mount Vernon 
City Counci l .  Timpone re-
fused.
“I’m going to give him 
the benef it of the doubt on 
this one, because I think he 
thought I asked him to speak 
at a town ha l l forum,” Sa lyers 
sa id. “He is not interested in 
that . What I’m ask ing him to 
do is speak at a public com-
mittee meet ing.”
Sa lyers hopes to speak to 
Timpone when he comes to 
town in September. If Tim-
pone refuses again, however, 
Sa lyers wi l l broadcast his re-
fusa l publicly.
Despite the potent ia l for 
layof fs and the controversy 
surrounding the MVN’s  new 
owners, Counci lman Sa lyers 
is withholding judgement — 
for now. He recognizes that 
print media is being dis-
placed by digita l,  and that 
Timpone cla ims he can turn 
the MVN  around. Neverthe-
less , he emphasized the pau-
city of news sources in Mount 
Vernon.
“If you’re the gatekeeper 
of our information, and i f 
you’re some guy from Chi-
cago who comes in and buys 
it up,” Sa lyers sa id, “I’m not 
try ing to be that suspicious 
farm guy, but who the hel l 
are you?”
   Editor-in-Chief Evey 
Weisblat contr ibuted to re-
porting.
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Black Greek Life: Revisiting Kenyon’s forgotten community
While some student organizations 
come and go, some remain preserved 
in Kenyon’s institutional memory. 
Among those unpreserved are Nu 
Iota Alpha (NIA) and Brothers Unit-
ed (BU), the two predominantly Black 
Greek organizations that once existed 
at Kenyon. The little information that 
does exist fails to tell their stories in 
their entirety. 
In the wake of the brutal killings 
of George Floyd, Breonna Taylor, 
Ahmaud Arbery and countless other 
unarmed Black citizens, the U.S. is 
grappling with questions of institu-
tional racism and oppression. Many 
have also drawn attention to Black 
Americans’ years of unrecognized 
contributions to American culture. 
Similarly overlooked contributions 
can be found in Kenyon’s history as 
well. Although BU and NIA were wel-
comed at Kenyon in their prime, nei-
ther school records nor Kenyon’s col-
lective memory capture the extent of 
their impact on the College’s history.
Though Brothers United began its 
tenure on campus in September 1994, 
founders Robert “Butch” King ’97 and 
Levon Sutton ’97 started discussing 
the possibility of establishing a Black 
Greek organization even before they 
were accepted to the College — from 
the moment the two then-Cleveland 
high schoolers returned from a visit to 
Kenyon in the School College Articu-
lation Program (SCAP, now known 
as KAP). As they began to envision a 
Black fraternity at Kenyon, they knew 
they had discovered something spe-
cial that had the potential to benefit 
not only them, but other Black stu-
dents as well.   
“After getting off the bus the first 
time we went to SCAP, [King and 
I] walked past this basketball court, 
and it seemed like everybody stopped 
to watch these two skinny, young 14, 
15 year old kids walking up Harvard 
[Avenue] in Cleveland,” Sutton re-
called. “We just looked at each other, 
and we knew we were tight, and we 
were going to be locked at the hip. If 
anything were to happen, we were go-
ing to protect one another. And those 
were just the seeds that have become 
something that’s long standing.”
Within days of beginning their 
first year at Kenyon, King, Sutton and 
eight of their new friends, including 
Jamion Berry ’97, Kenyon Warren ’97, 
Terry West ’97 and Wayne Albertyn 
’97, sat together in a dorm room in 
Mather Residence Hall and worked 
to solidify King and Sutton’s early vi-
sion into reality. By September of 1994 
— their sophomore year — their in-
tentions to start Brothers United were 
well-known among their peers, as 
documented in a Sept. 1994 Collegian 
article. 
BU’s founders intended for their 
organization to provide a welcoming 
environment for Black men, while at 
the same time embracing diversity, all 
while embodying the group’s core val-
ues of brotherhood, unity, integrity, 
leadership and discipline. They also 
aimed to increase the Kenyon com-
munity’s knowledge of Blackness, rac-
ism and race.
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rich the diversity in the Kenyon com-
munity by providing alternative social 
outlets and new cultural activities that 
were sorely needed,” the group later 
wrote to the Collegian. “Rooted on 
our observations/conversations with 
other men of color that came before 
us, we wanted to add a certain ‘fla-
vor’ to Kenyon that it had never had 
before.” 
BU received ample support from 
members of the faculty, including 
Professor of American Studies Pe-
ter M. Rutkoff, Professor of Sociol-
ogy & Legal Studies Ric Sheffield and 
then-Professor of English Ted Mason, 
among many others. Students, too, 
were supportive of the new organiza-
tion.
These same faculty were also in-
strumental in helping Colette “Coco” 
Battle ’97 and 11 of her peers, includ-
ing Meida McNeal ’97, Joy Hammond 
’98 and Melonie Nance ’97, take the 
first steps towards forming NIA. They 
brought their proposal to Campus 
Senate only two months after BU’s 
founding. 
“When we came [to Kenyon], 
our class was one of the most Black 
classes that Kenyon had had,” Nance 
explained. “We recognized that we 
needed our own space and gather-
ing beyond just the [Black Student 
Union].”
Though NIA had initially sought 
to become a chapter of Delta Sigma 
Theta, a national Black sorority origi-
nally founded at Howard University, 
they ultimately chose to remain an 
exclusively Kenyon-affiliated Greek 
organization. The group shared a 
similar ideology to BU, and commit-
ted themselves to service that would 
better the Black community at Ken-
yon and at large. In these early stages, 
Battle emphasized the importance of 
having a support system for Black stu-
dents at Kenyon, especially consider-
ing the increase in the Black student 
population that year. Much the same 
as BU, this support system became 
central to NIA’s identity as it contin-
ued to grow.
“When I was on campus, NIA 
simply meant support… [be it] some-
thing organized or just going to one of 
your sisters and venting,” Kelly Den-
son ’00 said. 
Chonda Williams, née Mitchell, 
’99 echoed this sentiment, asserting 
that having not just a women’s group, 
but a Black women’s group, was, as 
Hammond put it, necessary.
“To know that you have [a wom-
en’s organization] that you belong to, 
belongs to you and was in support 
of you that was separate from those 
other [organizations]... was quite im-
portant,” Williams said. “There was 
something different about saying, ‘I’m 
a NIA woman.’”
However, the Collegian’s coverage 
of NIA and BU at the time did not fo-
cus on the individual organizations 
and how they supported their mem-
bers on campus. Instead, the Colle-
gian notes that these early months of 
Black Greek life at Kenyon coincided 
with campus-wide discussions re-
garding inclusivity in Greek organiza-
tions. In 1987, the College decided that 
groups formed from then on had to be 
inclusive organizations, meaning that 
they could not deny membership to 
any interested students. Pre-existing 
organizations, all of which were fra-
ternities, did not need to conform to 
this rule. 
As a result, only the newly formed 
Greek organizations, NIA, BU and 
Theta Delta Phi (then called Theta 
Alpha Kappa) were subject to this 
policy. According to a February 1995 
Collegian article, the Student Coun-
cil President said that the policy put 
“those [organizations which] arise as 
a result of increased diversity at a dis-
advantage.” 
Professor of Biology Joan Sloncze-
wski, on the other hand, was adamant 
that Greek organizations should not 
be exclusive. 
“Social exclusivity has been used 
to hide discrimination of all sorts,” 
she told the Collegian at the time. 
By the spring semester, Campus 
Senate ultimately decided that all 
Greek organizations had the right to 
be exclusive groups. 
In their members’ eyes, the found-
ing of these two groups marked the 
origin of two support systems for 
Black students at Kenyon — systems 
which are still in place today. Reflect-
ing only on the College’s records of 
these events, however, one views the 
foundings of these two organizations 
as a crossroads moment for what 
Greek life at Kenyon truly was. 
“Individually, we were all rock-
stars on campus,” said Warren. “So 
when we started BU, it was a resound-
ing ‘yes’ from the community.”
Phillip A. Stevenson ’02 agreed, 
and emphasized that BU’s involve-
ment across campus allowed them to 
build racial bridges. “The thing that 
was important was that people could 
see us as a unit,” he explained. “They 
may only know two or three of us… 
But when they have that friend from 
their soccer team, when we have that 
friend from the Student Council, it re-
ally allowed us to try to change what 
their presumptions were.” 
According to Nance, NIA was 
similarly well-connected. “We bal-
anced between supporting ourselves, 
and then also doing some things to 
educate the people on campus and 
then outreach outside,” she said. 
While on campus, NIA and BU 
organized a variety of activities, all of 
which reflected their mission state-
ments. 
In 2005, members of NIA trav-
eled to New Orleans in the aftermath 
of Hurricane Katrina to provide relief 
for hard-hit communities, especially 
predominantly Black ones. During 
the fall of 2009, NIA worked as part 
of an effort to create sorority division 
housing, as documented in the Colle-
gian. When Campus Senate ultimate-
ly made this change the following 
spring, though, NIA was not among 
those organizations granted housing. 
The reason is still unknown. 
Like NIA, BU sought to educate 
their peers on what it meant to be 
Black in America, particularly in pre-
dominantly white spaces like Kenyon. 
As such, they often sponsored or co-
sponsored events that fostered room 
for discussions of race and racism. 
They also cooked soul-food dinners, 
held basketball tournaments and — 
in 1999 — played a significant role 
in bringing rap group De La Soul to 
campus for Summer Sendoff, where 
comedian Dave Chappelle made a 
surprise appearance and the group 
even hung out with Chappelle after 
the show. Despite BU’s efforts and 
community engagement, their in-
volvement in Summer Sendoff was 
not documented in the Collegian. 
But above all, NIA and BU funda-
mentally changed their members’ ex-
periences of Kenyon and beyond. 
“The best decision that somebody 
did for me was putting my name in 
the hat and say, ‘Hey, I wanted to be 
part of that fraternity,’” said Shangwe 
Parker ’99. “[BU gave me] lifelong 
brothers that I’m going to have.”
West agreed, and underscored the 
unique  nature of the brothers’ bond. 
“People on the outside looking in, 
they just don’t get it, that you could re-
ally be that close to someone that’s not 
actually your blood,” he said. “I try 
not to take that for granted.”
NIA last appeared in the 2011 edi-
tion of Reveille, Kenyon’s yearbook, in 
a photo that included only two mem-
bers. Although there is no known rea-
son for the group’s end, the photo sug-
gests that a lack of interest may have 
played a role. 
The reason for BU’s disbandment 
is undocumented by the College. 
However, a Collegian issue from Oct. 
2001 — one of the most recent men-
tions of BU — referred to its members’ 
involvement in sexual assault allega-
tions. 
When asked, BU neither con-
firmed nor denied the allegations. The 
group emphasized that those individ-
uals’ alleged actions did not reflect BU 
as an organization.
 “It’s unfortunate, but at the same 
time, those allegations and Brothers 
United are not linked,” Sutton said. 
“They’re just unfortunate realities of 
college, experiences that… you take 
BU out of it, you put another frater-
nity in it … is that in their culture? I 
don’t know if that would be the case or 
not, but it definitely has not and never 
been the case with Brothers United.”
Given the United States’ long his-
tory of sexualizing and vilifying Black 
men, members of BU wondered if the 
significant backlash that the entire 
fraternity faced as a result of the alle-
gations was racially charged.  
“It did feel at the time as though a 
stigma descended upon other mem-
bers of the fraternity, quicker than 
it would have been if we were the 
darts team or something,” Steven-
son recalled. “I do think  — were we 
a different organization, perhaps a 
predominantly white organization — 
you wouldn’t have gotten that impres-
sion.” 
According to Sutton, though, 
these allegations were not what caused 
them to stop recruiting. Rather, the 
group made a conscious decision to 
stop inducting new members in 2001, 
in hopes of preserving the spirit of 
BU’s early years. 
“We realized that BU was some-
thing that was special to us, and we 
didn’t want to put it in a position 
where it became something that was 
watered down, or something that de-
viated from what we are,” Sutton ex-
plained. “As difficult as it may have 
been to no longer recruit … We de-
cided it was in our best interest not to 
take that risk, because there will be a 
certain perception about the fraterni-
ty that will evolve over years.”
But members were careful to 
make clear that, although BU ceased 
its recruiting efforts, BU did not end; 
to this day, the brothers are among 
each others’ closest friends, and talk 
weekly. 
“BU is alive and well,” Warren 
said. “We decided to stop recruiting 
on campus, but that organization that 
started in 1994… I think it’s as strong 
as it has ever been.”
Even though BU and NIA are no 
longer physical presences on campus, 
they were and still are an indispens-
able part of Kenyon’s story.  
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For the students who came back to cam-
pus this fall, life looks a little different on the 
Hill: Everyone has their own room, outdoor 
dining  has increased, classes have gone vir-
tual and people have been social distancing 
and wearing masks. Along Middle Path, 
the Collegian asked students why they wore 
masks and what wearing a mask means to 
them. This is how they responded. 
Students on the Hill: What does your mask mean to you?
Emma Abate ’24
“For me, wearing a mask means protecting the people I care about, 
including my grandparents. It’s more about protecting them than 
protecting myself.”
Ella Campbell ’23
“To protect myself and others and for the courtesy of the public. It’s the right 
thing to do.”
Ciara Mulcahy ’23
“Wearing a mask is respecting others’ well-being and safety in our 
community and beyond.”
Ania Axis ’23
“Wearing a mask means I’m doing my part to protect myself and 
others, as well as the greater Kenyon community.” 
Mac Johnson ’23
“Masks are the easiest and most convenient way I can guarantee that 
the people I spend time with and care about do not get sick.”
George Novotny ’23
“Basic human decency and health processes. It takes a community to stay safe.”
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30 years ago this month, Kenyon faculty 
shed their collegiate robes and performed the 
first of three faculty coffeehouse fundraisers for 
the Gambier Folk Festival. Running from 1971 
to 1996, the Gambier Folk Festival attracted 
visitors from across the country to the Hill for 
the three-day event. Held on Kenyon’s campus, 
it was known for showcasing a wide variety of 
music and arts, such as blues singers, traditional 
Irish music, African drum making, and Greek 
folk songs.
As a lover of the festival himself, Professor 
Emeritus of Sociology Howard Sacks thought 
that a faculty-led coffeehouse would be a fun way 
to raise money for the local festival. He wanted 
to bring the community together for a fun event 
amid concerns surrounding the Gulf War and 
debates between faculty and the administra-
tion over the academic future of the College. He 
gathered various faculty members that sang or 
played an instrument, including Professor of 
Anthropology David Suggs and Professor of Po-
litical Science Fred Baumann.
 “Students know faculty in the classroom, 
and in some other extracurricular activities, but 
we thought having the faculty perform music 
and other sorts of things would give another side 
of faculty that students and people in the com-
munity didn’t necessarily know,” Sacks said. It’s 
no surprise that students would be enticed by the 
idea of watching their professors perform Jimi 
Hendrix songs. 
The Collegian reported on Sept. 20, 1990 that 
the first faculty coffeehouse would end at mid-
night with “an all-star jam session,” beckoning 
students to “come and experience another side 
of the Kenyon faculty.”
Held in Gund Commons, then a dining hall, 
the first event drew significant numbers, Sacks 
recalled. An audience of 300 to 350 people came 
to watch the professors, sitting on the floor in 
anticipation. “Students, faculty, staff, everybody 
came,” Sacks said. “They were extraordinarily 
successful.” 
Suggs remembers playing his Gibson J50 
guitar at the first coffeehouse, and fondly re-
calls how much the students loved the event. “I 
screwed up one song at least three times before 
I could get it going. They applauded loudly and 
laughed, and just had a good time with us,” Sug-
gs said. 
The event became an annual faculty-led 
fundraiser for the next few years, and a highly 
anticipated second coffeehouse occurred less 
than two years later. Titled “Birkenstock: Three 
Hours of Peace and Music,” the coffeehouse was 
characterized by the Collegian on Jan. 23, 1992 
as “The Woodstock of the Nineties.” The faculty 
earnestly followed the theme, featuring “a very 
hipped out” then-Professor of Psychology Mi-
chael Levine as the emcee. Levine shared “cos-
mic revelations with the audience” and even led 
a sing-along to “Give Peace a Chance” by John 
Lennon and Yoko Ono between acts. A high-
light was then-Professor of Psychology Art Lec-
cese playing original songs on the keyboard, 
with titles such as “Free Tibet” and “Panama 
Paranoia”. The coffeehouse ended with the full 
cast of performers coming onto the stage for an 
unrehearsed performance of “Hound Dog”. It’s 
unknown if Elvis’ famous dance moves were in-
corpated.
The third and final coffeehouse was just as 
tremendous of a success, earning a stellar re-
view in the Collegian on Jan. 28, 1993 where it 
was described as a “campy, smile-filled evening 
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of talent and emotion.” Titled “disGraceland,” 
the event featured Levine once more in the role 
of emcee, clad in Elvis-style attire, though he 
was said to look “more like a reject from a Paris 
walkway than Elvis.” “He was the funniest man 
on campus, he just kept us all in stitches,” Suggs 
said. While all in good fun, the coffeehouse also 
featured then-Professor of English Ted Mason, 
whose original songs blew the students away. 
“Judging from the attendance, I assume that a 
substantial amount of money was raised, as well 
as the spirits of all who attended,” the review 
read.
Recalling the overwhelming success of the 
coffeehouses, Sacks said, “People really enjoyed 
that they were seeing faculty do things that 
they’d never gotten to see faculty do, like be rock 
‘n’ roll musicians.”
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Coffeehouse: a showcase of faculty talent on the Hill
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T h is  pa st  week ,  Kenyon 
f i rs t  yea rs  have been wel-
comed to  c a mpus a m id a 
g loba l  pa ndem ic .  Sopho-
mores ,  on t he ot her  ha nd , 
t a ke note  of  what  ha s 
cha nged ,  i nc lud i ng t he new 
add it ion to  Gu nd Ga l ler y ’s 
fac ade :  a  ba n ner  t hat  reads 
“ T he Museu m Is  A School : 
T he A r t i s t  L ea r ns  To C om-
mu n ic ate ,  T he Publ ic  L ea r ns 
To Ma ke C on nec t ions .”
W h i le  i t  i s  a  piece  of  a r t , 
t he  s ig n a l so adver t i ses 
t he  cu r rent  ex h ibit ,  wh ich 
showc a ses  t he  concept ua l 
work of  Lu is  Ca m n it z er ’s 
i ns ta l lat ion T he Mu seum i s 
a  School  a nd  Dav id L ev i n-
t ha l ’s  photog raphy ser ies 
Amer ican Myth & Memor y. 
Ca m n it z er  made t h i s  ba n-
ner  out  of  spite  a f ter  a  qua r-
re l  he  had w it h a  museu m 
d i rec tor.  T he d i rec tor  c a n-
celed Ca m n it z er ’s  show a nd 
sa id ,  “ T h is  i s  a  museu m, not 
a  school .”  Fa i r ly  soon a f ter, 
t he  ba n ner  c a me to  f r u it ion.
 Ch r is topher  A . 
Yates ,  a ssoc iate  d i rec tor  of 
t he  Gu nd Ga l ler y  a nd cu ra-
tor  of  t he  Lu is  Ca m n it z er 
ex h ibit ,  ex pla i ned t hat ,  be-
c ause  of  COV ID-19,  t here 
won’t  be  a  t rad it iona l  ga l-
ler y  open i ng w it h g uest s . 
Instead ,  s t udents  cu r rent-
ly  of f  c a mpus w i l l  receive 
a  book le t  so  t hat  t hey c a n 
i nterac t  w it h t he  pieces 
remotely  a nd prov ide re-
sponses . 
Lu is  Ca m n it z er,  a  Ur u-
g uaya n a r t i s t ,  t heor i s t  a nd 
educ ator,  creates  pieces  i n-
tended to  ma ke t he v iewer 
ponder  a nd ref lec t  on t hem-
sel f  a nd t he world .  Much of 
Ca m n it z er ’s  work requ i res 
i nterac t ion so it  spa rk s  d i s-
cussion a nd i nqu i r y.  For 
i nsta nce ,  a  box i s  mou nted 
on t he wa l l  nex t  to  a  plaque 
wh ich reads  “ T h is  box orga-
n i z es  t he  u n iverse  i nto t wo 
spaces  d i scuss  what  cou ld 
ma ke t he i nside more ap-
pea l i ng t ha n t he outside .” 
People  a re  encou raged to 
a nswer usi ng Post-It s .  “ T he 
piece  i s  never  done u nt i l  t he 
v iewer  responds ,”  Yates  sa id 
of  t he  piece .
 W h i le  some of  Ca m-
n it z er ’s  work i s  ph i losoph i-
c a l ,  ma ny pieces  a re  a l so 
pol it ic a l ly  s ig n i f ic a nt .  His 
piece  Ter r itor io  Libre  con-
si s t s  of  ba rbed w i re  su r-
rou nd i ng a  t i ny c i rcu la r 
projec t ion of  t he  words 
“ Ter r itor io  L ibre”  wh ich 
t ra ns lates  to  “Free  Space .” 
T h is  ser ves  a s  a  com men-
ta r y  on t he exc lusion of 
i m m ig ra nts  a nd outsiders 
f rom t he ter r itor y  w it h i n 
t he spi ked w i re .  T he space 
i s  a n ox y moron,  for,  once 
i nside t he  “ Ter r itor io  L i-
bre ,”  t here  i s  no esc ape . 
 A longside Lu is 
Ca m n it z er ’s  i ns ta l lat ion i s 
t he  work of  Dav id L ev i n-
t ha l ,  a  photog rapher  who 
ta kes  hy per-focused pic-
t u res  of  toys  i n  s taged l ig ht-
i ng to  hu ma n i z e  t hem.  He 
const r uc t s  scenes  usi ng f ig-
u r i nes  a nd even Ba rbies ,  but 
never  refers  to  t hem a s  ch i l-
d ren’s  toys .  T hey a re  pla s t ic 
s i mu lat ions  of  rea l- l i fe  sce-
na r ios  a nd people .  Si mu lta-
neously,  t hese  toys  g ive  t he 
v iewer  perspec t ive  on soc i-
e t y  a nd it s  cu lt u ra l  va lues . 
In  Hi stor y,  t he  m i n iat u re 
sold iers  a re  i n  t he  m idst 
of  wa r,  f ig ht i ng for  t hei r 
l ives .  In  Barbie ,  t he  Ba rbies 
a re  model i ng a nd i n Ba se-
bal l  t he  ba seba l l  players  a re 
t hei r  hu ma n cou nter pa r t s 
— or  “ heroes ,”  a s  Yates 
puts  i t .  T he Ga l ler y  ha s  s i x 
of  L ev i nt ha l ’s  most  k now n 
projec t s .  T he rema i nder  of 
h i s  4 0 0 pic t u res  a re  cu r-
rent ly  i n  t he  possession of 
t he  Sm it hson ia n A mer ic a n 
A r t  Museu m. 
 T he Gu nd Ga l ler y 
s ta f f  i s  t h r i l led to  be  wel-
com i ng Kenyon s t udents 
once aga i n for  t h i s  compel-
l i ng ex h ibit ion.  On Fr id ay, 
t he  Ga l ler y  w i l l  a l so  open a 
new pa r t  of  t he  ex h ibit  t i-
t led T he Ar t  Happen s  Here : 
Net  Ar t ’s  Archival  Poet ic s . 
Accord i ng to   Yates ,  t he 
show w i l l  feat u re  15 d iverse 
d ig ita l  work s  spa n n i ng f rom 
t he 20 0 0 s .  It  w i l l  cont r ibute 
to  t he  r ivet i ng d iscou rse  be-
t ween L ev i nt ha l  a nd Ca m-
n it z er ’s  i ns ta l lat ions  about 
how to quest ion t he s t r uc-
t u re  of  A mer ic a’s  f lawed so-
c ie t y. 
FREDRIKE GIRON-GIESSEN
ARTS EDITOR
LEFT: The exterior of Gund Gallery, which now features a banner by Luis Camnitzer.  RIGHT: Photos by David Levinthal presented in Gallery.   | Sarah Haleblian
Gund Gallery welcomes students to campus with new fall exhibit 
D u r i n g  t h i s  u n p r e c e d e n t e d 
f a l l  s e m e s t e r,  s t u d e n t s  l i k e  L u c y 
A d a m s  ’ 2 3  a r e  t r y i n g  t o  f i n d  a 
n e w  n o r m a l .  F o r  h e r,  t h i s  m e a n s 
l i s t e n i n g  t o  p o d c a s t s ,  w o r k i n g 
o n  p e r s o n a l  a r t  p r o j e c t s  a n d 
m a k i n g  s o c i a l l y  d i s t a n c e d  c o n -
n e c t i o n s  w i t h  o t h e r  s t u d e n t- a r t-
i s t s  o n  c a m p u s . 
A s  t h e  C o l l e g i a n  r e p o r t e d  i n 
A p r i l ,  A d a m s  c r e a t e d  Q u a ra n -
z i n e  i n  t h e  s p r i n g  a s  a  p u b l i c a -
t i o n  w h e r e  s t u d e n t s  c o u l d  s u b -
m i t  c r e a t i o n s  o f  a n y  m e d i u m 
t o  d o c u m e n t  t h e i r  e x p e r i e n c e s 
d u r i n g  t h e  e r a  o f  C OV I D -19, 
w h i c h ,  a f t e r  mu c h  a n t i c i p a t i o n , 
s h e  e x p e c t s  t o  u p l o a d  t h i s  c o m -
i n g  w e e k e n d .
“ I t  w a s  a  r e a l l y  f u l f i l l i n g  p r o j -
e c t  t o  d o ,”  A d a m s  s a i d .  “ I  g o t  a 
hu g e  k i c k  o u t  o f  i t  a n d  I  w a s  s o 
i m p r e s s e d  b y  t h e  q u a l i t y  o f  t h e 
s u b m i s s i o n s  t h a t  c a m e  i n .” 
T h e  p r o j e c t  d e m o n s t r a t e s  h o w 
s t u d e n t s ’  e x p e r i e n c e s  o f  q u a r-
a n t i n e  v a r i e d  f r o m  M a r c h  t o 
Ju l y,  b o t h  p e r s o n a l l y  a n d  o v e r 
t i m e .  T h e  p r o c e s s  m a d e  A d a m s 
f e e l  l e s s  a l o n e  i n  h e r  o w n  s t r u g-
g l e  w i t h  t h e  e f f e c t s  o f  i s o l a t i o n 
d u r i n g  t h i s  t i m e . 
“ I  f e l t  l i k e  I  h a d  a  p u r p o s e  a n d 
a  c o m mu n i t y  i n  a  t i m e  w h e r e 
i t  f e l t  r e a l l y  d i f f i c u l t  t o  h a v e 
t h a t ,”  s h e  s a i d . 
Q u a ra n z i n e  r e c e i v e d  o v e r  3 0 
s u b m i s s i o n s  f r o m  s t u d e n t s  o f  a l l 
c l a s s  y e a r s .  A d a m s  w a s  p a r t i c u -
l a r l y  s u r p r i s e d  b y  h o w  m a n y  s e -
n i o r s ,  w h o  h a v e  n o w  g r a d u a t e d , 
s u b m i t t e d  t h e i r  w o r k ,  n o t i n g 
t h e i r  s t r o n g  i n v e s t m e n t  i n  t h e 
c o m mu n i t y  d e s p i t e  b e i n g  u n a b l e 
t o  f i n i s h  o u t  t h e i r  l a s t  y e a r  o n 
K e n y o n’s  c a m p u s . 
A l o n g  w i t h  Q u a ra n z i n e ,  A d -
a m s  h a s  a l s o  b e e n  s p e n d i n g  h e r 
t i m e  w o r k i n g  o n  a  s l e w  o f  o t h e r 
a r t  p r o j e c t s  t h i s  s u m m e r.  O n e  i n 
p a r t i c u l a r,  B e a v e r t o w n ,  i s  a  p a -
p e r-m a c h e  t o w n  t h a t  s h e  s t a r t-
e d  t o  c o n s t r u c t  a  f e w  d a y s  a f t e r 
b e g i n n i n g  t o  s h e l t e r - i n - p l a c e . 
N a m e d  a f t e r  h e r  h o m e  s t a t e  o f 
O r e g o n  —  “ t h e  b e a v e r  s t a t e ” 
—   t h e  p r o j e c t  u t i l i z e d  g a r b a g e 
s c r a p s ,  c h i c k e n  w i r e ,  p i e c e s  o f 
c a r d b o a r d  a n d  p a p e r  t o  r e p r e -
s e n t  a  l a r g e  t o w n .  I t  f e a t u r e s 
a r c h e s  a n d  d o m e s  a s  w e l l  a s 
h o u s e s  a n d  a n  o p e n - a i r  g a z e b o , 
d e m o n s t r a t i n g  A d a m s ’  d e s i r e  t o 
m a k e  t h e  t o w n  a s  mu l t i f a c e t e d 
a s  p o s s i b l e . 
T h e  p r o j e c t  t o o k  t h r e e  m o n t h s 
i n  t o t a l ,  b u t  A d a m s  w a s  t o l d  t o 
m o v e  t h e  f i n i s h e d  p r o d u c t  t o 
t h e  g a r a g e  o r  t h r o w  i t  a w a y  b e -
f o r e  g o i n g  b a c k  t o  s c h o o l .  “ M y 
m o m  w a s  l i k e ,  ‘ y o u  h a v e  t o  d o 
s o m e t h i n g  a b o u t  B e a v e r t o w n . ’ ” 
T h i s  r e s u l t e d  i n  h e r  m a k i n g  a 
s h o r t  f i l m  t i t l e d  “ t h e  a s c e n s i o n 
o f  b e a v e r t o w n ,”  w h i c h  s h e  h a s 
s i n c e  b e e n  u p l o a d e d  t o  h e r  Yo u -
Tu b e  c h a n n e l .  T h e  v i d e o  f e a -
t u r e s  c l o s e - u p s  o f  t h e  p r o j e c t 
w i t h  a n  u p b e a t  p i a n o  s o n g  i n 
t h e  b a c k g r o u n d ,  p l a y e d  b y  h e r 
o l d e r  b r o t h e r .  A t  t h e  e n d ,  A d -
a m s  t h r o w s  B e a v e r t o w n  i n t o  t h e 
a i r,  t h e n  z o o m s  i n  o n  i t  o n e  l a s t 
t i m e  w i t h  t h e  t e x t ,  “g o o d b y e 
s w e e t  b e a v e r t o w n .” 
N o w  t h a t  s h e  i s  b a c k  o n  c a m -
p u s ,  A d a m s  p l a n s  t o  t a k e  a 
b r e a k  f r o m  t h e  m a n y  c l u b s  s h e 
p a r t i c i p a t e d  i n  l a s t  y e a r,  a n d 
i n s t e a d  f o c u s  o n  u s i n g  h e r  f r e e 
t i m e  t o  c r e a t e .  S h e  h a d  o r i g i n a l -
l y  p l a n n e d  t o  b e  a  s t u d i o  a r t  m a -
j o r,  b u t  h a s  s i n c e  c h a n g e d  t o  a 
s t u d i o  a r t  m i n o r,  s e e i n g  a s ,  f o r 
h e r,  a r t  a s  m o r e  o f  a  h o b b y  t h a n 
a  c a r e e r  p a t h .
T h o u g h  i t  i s  a  u n i q u e  t i m e 
o n  c a m p u s  t h a t  s o m e  m a y  f i n d 
u n c o m f o r t a b l e  a n d  d i f f i c u l t  t o 
a d j u s t  t o ,  A d a m s  u s e s  a r t  a n d 
o t h e r  c r e a t i v e  e n d e a v o r s  t o  k e e p 
h e r s e l f  d i s t r a c t e d .
MIKAYLA CONNOLLY
ARTS EDITOR
Student Profile: Lucy Adams ’23
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Dear Kenyon community,
The Collegian executive staff welcomes you 
to Volume 148’s f irst issue of the 2020-2021 aca-
demic year. While this will be a strange semes-
ter in many ways, we hope that our newspaper 
can be a space for Kenyon community members 
to reconnect with each other in a time which 
has separated so many of us from our friends, 
our mentors and our lives on the Hill.  
It goes without saying that 2020 has been a 
diff icult year, and each day has presented us 
with a plethora of new challenges. At the same 
time, these less-than-ideal circumstances have 
given us an opportunity. They have inspired us 
all to take a second look at our communities, 
government, culture and society — to question 
whether they are everything we want them to 
be, and, more importantly, whether they are 
everything we need them to be. It is in mo-
ments like these — when it is imperative to ask 
the big, the challenging and the incisive ques-
tions — that blue ribbon journalism is crucial.
This past summer has been a busy one for 
the Collegian staff. When the Kenyon semester 
ended in May, we were all ready for a break. 
As students, we were burned out and ready for 
summer. As journalists, however, we knew we 
couldn’t slow down. Our staff worked tireless-
ly throughout the summer to keep Collegian 
readers up-to-date on COVID-related news 
and developments, their effect on the Kenyon 
community and their impact on plans for the 
upcoming school year. We are proud to have 
been able to keep our community informed 
over the summer. 
Of course, we know our work is only begin-
ning. More than ever, the role of the media has 
come under widespread scrutiny in the era of 
fake news. There is never a good time for poor-
ly executed journalism, but amid a pandemic, 
an imminent election season and calls to end 
systemic racism for good, hasty or self-serving 
reporting can have cataclysmic effects. 
But doing our jobs sufficiently is not enough; 
not only is it our duty to simply inform the Ke-
nyon community, but, now more than ever, we 
also have a responsibility to protect our readers 
from the threat of corrupt institutions during 
this moment of widespread vulnerability. As 
journalists, we must hold our leaders account-
able — the stakes are too high not to. 
As the executive staff of the Collegian for 
2020-2021, we are here to serve the Kenyon and 
Gambier communities. We believe the respon-
sibility of the media is to adapt to unusual cir-
cumstances. We vow never to lose sight of what 
we’re here to accomplish. 
There’s no way to know how this semester 
will go, but we’ ll keep you informed every step 
of the way. Remember: We’re in this together. 
The staf f editorial is written weekly by edi-
tors-in-chief  Mae Hunt ’21 and  Evey Weisblat 
’21, managing editor Sophie Krichevsky ’21 and 
executive director Elizabeth Stanley ’21. You 
can contact them at hunt1@kenyon.edu, weisb-
lat1@kenyon.edu, krichevsky1@kenyon.edu and 
stanley2@kenyon.edu, respectively.
E d i t o r s :
W h e n  w o r k e r s  f a c e  a d v e r-
s i t y,  t h e y  h a v e  a  c h o i c e .  T h e y 
c a n  s u r r e n d e r  t o  t h e i r  b o s s e s 
t h e  r i g h t  t o  d e f i n e  w h o  t h e y 
a r e  a s  w o r k e r s  a n d  w h a t  t h e y 
c a n  a c c o m p l i s h  o n  t h e  j o b . 
A l t e r n a t i v e l y,  t h e y  c a n  b a n d 
t o g e t h e r  a n d  i n s i s t  o n  h a v-
i n g  a  v o i c e  i n  t h o s e  d e c i s i o n s 
t h a t  a f f e c t  t h e m .  A t  K e n y o n , 
t w o  v e r y  d i f f e r e n t  g r o u p s  o f 
w o r k e r s ,  m e m b e r s  o f  K e n y o n’s 
M a i n t e n a n c e  D e p a r t m e n t  a n d 
s t u d e n t  w o r k e r s  o r g a n i z i n g 
t h r o u g h  K- S WO C ,  t o o k  t h a t 
s e c o n d  p a t h .  I t  i s  f a r  e a s i e r  t o 
s u r r e n d e r,  f a r  h a r d e r  t o  f i g h t 
f o r  y o u r  r i g h t s .
I  a m  h e a r t e n e d  t o  s e e  s t u d e n t 
w o r k e r s  o r g a n i z i n g  t h r o u g h 
K e n y o n  S t u d e n t  Wo r k e r  O r g a -
n i z i n g  C o m m i t t e e  ( K- S WO C ) 
t o  h a v e  t h e i r  v o i c e s  h e a r d  i n 
K e n y o n’s  h a l l s  o f  p o w e r.  W h a t 
e x c i t e s  m e  a b o u t  t h e s e  e f f o r t s 
i s  K- S WO C ’s  c o m m i t m e n t  t o 
w o r k i n g  t o g e t h e r  f o r  t h e  c o m -
m o n  g o o d .  F a c e d  w i t h  p r o b -
l e m s  i n  t h e i r  w o r k p l a c e s  —  i n -
c l u d i n g ,  b u t  n o t  l i m i t e d  t o ,  j o b 
s t a b i l i t y  a n d  a c c e s s  t o  w o r k-
s t u d y  j o b s  — s t u d e n t s  i n i t i a l l y 
s o u g h t  r e m e d i e s  b y  t a l k i n g  d i -
r e c t l y  w i t h  t h e i r  s u p e r v i s o r s . 
W h e n  t h a t  d i d  n o t  y i e l d  s o l u -
t i o n s ,  t h e y  c a m e  t o g e t h e r  t o 
f o r m  a  u n i o n  i n  o r d e r  t o  h e l p 
e a c h  o t h e r  a c h i e v e  f a i r  t r e a t-
m e n t .
T h i s  t a k e s  c o u r a g e .  I t  a l s o 
t a k e s  c r e a t i v i t y.  T h e r e  a r e  n o 
p r e c e d e n t s  i n  t h e  Un i t e d  S t a t e s 
f o r  u n i o n i z i n g  o n  t h i s  s c a l e  a t 
a n  u n d e r g r a d u a t e  i n s t i t u t i o n . 
M a n y  s i m p l y  b e l i e v e  i t  c a n n o t 
b e  d o n e .  Ye t  t h e s e  s t u d e n t s  a r e 
d o i n g  i t ,  a n d  d o i n g  i t  w e l l .
E m p l o y e e s  n e e d i n g  t o  o r-
g a n i z e  t o  b e  t r e a t e d  f a i r l y  i s 
n o t  n e w  t o  K e n y o n .  D u r i n g 
t h e  2 01 2 -2 013  a c a d e m i c  y e a r, 
K e n y o n’s  s e n i o r  a d m i n i s t r a -
t i o n  a n d  B o a r d  o f  Tr u s t e e s 
p u s h e d  h a r d  t o  o u t s o u r c e  o u r 
c o l l e a g u e s  i n  t h e  M a i n t e n a n c e 
D e p a r t m e n t  t o  S o d e x o ,  a  s e r -
v i c e  p r o v i d e r  c o m p a n y  d o g g e d 
b y  n u m e r o u s  c h a r g e s  o f  hu m a n 
r i g h t s  a b u s e s  a n d  a n t i - u n i o n 
a c t i v i t y.  T h e  C o l l e g e ’s  d e c i -
s i o n  t o  o u t s o u r c e  c a m e  w i t h -
o u t  w a r n i n g  o r  c o n s u l t a t i o n 
o f  t h e  M a i n t e n a n c e  s t a f f ,  b e -
i n g  s p r u n g  o n  t h e m  w i t h  t h r e e 
w e e k s  l e f t  i n  t h e i r  c o n t r a c t . 
W h e n  M a i n t e n a n c e  w o r k e r s 
c h a l l e n g e d  t h e  d e c i s i o n ,  t h e n -
C o l l e g e  P r e s i d e n t  S .  G e o r-
g i a  Nu g e n t  w o u l d  o f t e n  r e p l y, 
“ Ju s t  l e t  m a n a g e r s  m a n a g e .”  I n 
o t h e r  w o r d s ,  h e r  a d m i n i s t r a -
t i o n  k n e w  w h a t  w a s  b e s t  f o r 
K e n y o n’s  s t u d e n t s ,  s t a f f  a n d 
f a c u l t y,  a n d  n o  o n e  e l s e  w a s  i n 
a  p o s i t i o n  t o  q u e s t i o n  t h e m .
W h a t  s t o p p e d  t h e  a d m i n i s -
t r a t i o n ’s  r u s h  t o  o u t s o u r c e  t h e 
m a i n t e n a n c e  d e p a r t m e n t  t o 
S o d e x o  w a s  u n i f i e d  a c t i o n  i n 
t h e  f o r m  o f  t h e  K e n y o n  C o m -
mu n i t y  A l l i a n c e .  T h i s  a s s o -
c i a t i o n  o f  s t u d e n t s ,  a l u m n i , 
M a i n t e n a n c e ,  f a c u l t y  a n d  o t h -
e r  s t a f f  b a n d e d  t o g e t h e r  t o 
f o r c e  a  c o n v e r s a t i o n  a b o u t  t h e 
m i s t r e a t m e n t  o f  o u r  M a i n t e -
n a n c e  c o l l e a g u e s .  I n  t h e  p r o -
c e s s  w e  i n  t h e  A l l i a n c e  g o t 
t o  k n o w  e a c h  o t h e r  a s  p e o p l e 
w h o ,  a l t h o u g h  a l l  h o l d i n g  d i f -
f e r e n t  j o b s  a t  t h e  C o l l e g e ,  w e r e 
d e e p l y  c o m m i t t e d  t o  t h e  i n s t i -
t u t i o n  a n d  v i t a l  t o  i t s  s u c c e s s . 
We  a l s o  l e a r n e d  w h a t  w e  c a n 
a c c o m p l i s h  t o g e t h e r .
A s  a n  a l t e r n a t i v e  t o  o u t-
s o u r c i n g ,  U E  L o c a l  71 2  P r e s -
i d e n t  B o b  S m i t h  a n d  h i s  c o l -
l e a g u e s  i n  t h e  M a i n t e n a n c e 
d e p a r t m e n t  p r o p o s e d  a  p l a n , 
t h e  M i d d l e  P a t h  P a r t n e r s h i p 
( M PP) ,  i n  w h i c h  w o r k e r s  a n d 
m a n a g e r s  w o u l d  m a k e  d e c i -
s i o n s  a f f e c t i n g  t h e i r  d e p a r t-
m e n t  t o g e t h e r,  a s  e q u a l s .  I t 
w a s  a  n e w  w a y  o f  t h i n k i n g  a n d 
a c t i n g ,  o p e r a t i n g  o n  t h e  p r e m -
i s e  t h a t  w o r k e r s  a n d  m a n a g e r s 
w a n t  w h a t  i s  b e s t  f o r  t h e  C o l -
l e g e ,  a n d  t h a t  t h e  b e s t  c h o i c e s 
a r e  m a d e  w h e n  a l l  p a r t i e s  h a v e 
a  s a y  i n  d e f i n i n g  g o a l s  a n d  d e -
c i d i n g  h o w  t o  a c h i e v e  t h e m .
T h e  p a r a l l e l s  b e t w e e n  t h e 
S o d e x o  i n c i d e n t  a n d  t h e  c u r-
r e n t  o r g a n i z i n g  e f f o r t s  o f  K e -
n y o n’s  s t u d e n t  w o r k e r s  a r e  i n -
s t r u c t i v e .  I n  b o t h  c a s e s ,  t h e 
p e o p l e  m o s t  a f f e c t e d  b y  a d m i n -
i s t r a t i v e  d e c i s i o n s  h a d  n o  s a y 
i n  t h o s e  c h o i c e s .  R a t h e r  t h a n 
a c c e p t  t h e  n e w  r e a l i t y,  M a i n -
t e n a n c e  a n d  s t u d e n t  w o r k e r s 
t o o k  a c t i o n  t o  p r o t e c t  t h e m -
s e l v e s  a n d  t h e i r  c o l l e a g u e s  t o 
m a k e  s u r e  t h a t  t h e y  w e r e  a 
p a r t  o f  t h e  c o n v e r s a t i o n s  t h a t 
i m p a c t e d  t h e m .  T h e  o u t c o m e s 
i n  b o t h  c a s e s  a r e  a l s o  t r u l y  i n -
n o v a t i v e .
F o r m i n g  a  u n i o n  o f  s t u d e n t 
w o r k e r s  i s  a n o t h e r  c r e a t i v e  w a y 
o f  e n s u r i n g  t h a t  s t u d e n t s  a r e 
i n c l u d e d  i n  t h e  m e e t i n g s  a n d 
d e b a t e s  a b o u t  t h e i r  j o b s  t h a t 
m a t t e r  s o  mu c h  t o  t h e m .  T h e 
M PP  i s  u n i q u e  a m o n g  c o l l e g e s 
a n d  u n i v e r s i t i e s ,  a s  w o u l d  b e 
a  s t u d e n t  w o r k e r s ’  u n i o n .  B o t h 
a r e  w a y s  o f  t h i n k i n g  a n d  a c t-
i n g  t h a t  e m b o d y  t h e  h i g h e s t 
i d e a l s  o f  c o l l a b o r a t i v e  l e a r n -
i n g  a n d  c o l l e c t i v e  a c t i o n .
T h e s e  f i g h t s  f o r  w o r k e r s ’ 
r i g h t s  a t  K e n y o n  a r e  m o t i v a t e d 
b y  a n  e t h o s  o f  mu t u a l  r e s p e c t 
a n d  a  c o m m i t m e n t  t o  e n s u r-
i n g  t h a t  t h o s e  w h o  l e a r n  a n d 
w o r k  h e r e  h a v e  t h e  r i g h t  t o 
b e  h e a r d  a n d  t a k e n  s e r i o u s l y. 
T h e  M PP  p r o v i d e s  m e c h a n i s m s 
f o r  g u a r a n t e e i n g  c o o p e r a t i o n 
t h a t  e n d u r e  n o  m a t t e r  w h o  i s 
p r e s i d e n t .  S t u d e n t  w o r k e r s 
n e e d  t h o s e  s a m e  a s s u r a n c e s 
e n s h r i n e d  i n  s i m i l a r  i n s t i t u -
t i o n a l  a r r a n g e m e n t s  t h a t  c a n -
n o t  b e  u n i l a t e r a l l y  r e s c i n d e d . 
I t  i s  o n l y  i n  t h i s  w a y  t h a t  w h e n 
f u t u r e  m a n a g e r s  m a n a g e ,  t h e y 
d o  s o  w i t h  i n p u t  f r o m  a n d  t h e 
c o n s e n t  o f  t h e  m a n a g e d .
E d w a r d  S c h o r t m a n 
J .  K e n n e t h  S m a i l  P r o f e s s o r 
o f  A n t h r o p o l o g y
T h i s  l e t t e r  h a s  b e e n  e d i t e d 
f o r  l e n g t h  a n d  c l a r i t y .
In challenging times, 
the Collegian vows to 
hold our leaders 
accountable
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Letter to the Editor: KAI demands support from College
As Kenyon welcomes back rough-
ly half of its student body, it is unlikely 
that any students are under the illu-
sion that this semester will resemble 
their usual college experience. In re-
sponse to the threat of COVID-19, the 
College’s administration has institut-
ed a new set of rules and precautions 
to minimize the spread of the virus, 
including but not limited to: man-
datory mask-wearing, frequent test-
ing, minimal in-person classes, strict 
protocols for student organizations, 
social distancing and major limits on 
social gatherings. That students follow 
these guidelines is not only crucial for 
the safety of the Kenyon and Gambier 
community, but is also a signal of re-
spect for and solidarity with the com-
munity members, workers and staff 
who are putting their lives at risk to 
make campus life possible for Kenyon 
students.
All of these measures are simple to 
perform as individuals, but the diffi-
culty lies in actually enforcing them. 
In a Student Council meeting earlier 
this year, Vice President for Student 
Affairs Meredith Harper Bonham ’92 
insisted that it is not Campus Safety’s 
duty to punish students who do not 
follow protocol; since then, many 
people have expressed frustration 
with the administration’s lack of a dis-
ciplinary plan. 
But frankly, the administration 
is correct in not resorting to punitive 
measures to enforce a commitment to 
health and safety. Punishment is not 
going to prevent students from break-
ing rules, especially given that most of 
campus life occurs out of sight from 
Campus Safety. At its best, punity is 
ineffective; at worst, harsh punish-
ment could result in a troubling cul-
ture of policing. Instead, we need to 
focus on a more comprehensive and 
active approach to ensure that all stu-
dents follow guidelines: The student 
body must collectively create a culture 
of safety.
Many students are returning to 
campus due to a genuine need for a 
safe and stable place to live, while oth-
ers are returning with the privilege of 
having a secure and accessible home 
to return to if the administration 
deems campus unsafe. So, the next 
time you are thinking about going 
out, consider how your actions could 
potentially jeopardize the security 
and stability that campus offers.
Moreover, students need to reflect 
on their place in the Gambier com-
munity. We are temporary residents 
in a community where our presence 
is a potential danger for its full-time 
residents. Many students come from 
wealthy backgrounds who have com-
prehensive healthcare and a support 
system to take care of them if they 
contract the virus. That is not the case 
for many residents of Gambier and 
the surrounding Knox County. Get-
ting coronavirus might not seem like 
a big deal to you, but it can be entirely 
destabilizing for others. 
Everyone is a bit of a follower at 
heart. We respond to social cues and 
norms, cling to trends, reject taboos 
and easily fall into a collective men-
tality. Students can take advantage of 
this in order to prevent the spread of 
COVID-19 by consistently setting an 
example of caution by wearing masks, 
not attending large gatherings and so-
cial distancing as much as possible. 
At the same time, we should keep in 
mind that we also have the agency 
to resist harmful group behavior. It’s 
hard to be the one acting contrary to 
those around you, but it is so much 
cooler to be thoughtful and caring 
towards the community than to go to 
a party because all of your friends are 
going.
With that being said, while the 
onus of prevention and caution lays 
primarily on the students, the admin-
istration is also responsible for the 
safety of the community. Whether it 
was in good faith or a means to profit, 
the administration made the decision 
to bring students back to campus and 
they should be held accountable for 
that. It is thus their job to provide all 
of the necessary resources, like masks 
and cleaning material, online educa-
tional tools and spaces to accommo-
date the need for social distancing. 
This being the case, as long as the ad-
ministration and student body both 
do their part in preventing the spread 
of the virus, penal measures should 
never need to be considered.
At the same time, I know how 
hard it is to face the reality that college 
is going to look vastly different than 
it did eight months ago. I was devas-
tated to find out that I would not be 
returning to campus in the fall. After 
eight months of fairly consistent isola-
tion, I am starved for social contact. 
I long for that nervous frenzy that 
comes with moving back onto cam-
pus, the excitement of a whole new 
year and new people and classes and 
parties, for friends bursting through 
the door and toppling onto my bed, 
for rooms packed with people and the 
anxiety of moving through them with 
endless small talk and banter. This de-
sire points to, not just my own, but all 
of our physical and emotional need 
for human contact. But the potential 
costs from this social deprivation are 
not enough to justify the inevitable 
threats to students, staff and commu-
nity members’ health. So as I sit on my 
bed, filled with self-pity, I know that I 
— and every other college student— 
need to let go of our perceived entitle-
ment to the traditional liberal arts col-
lege experience. There is far too much 
at stake not to. 
Since the reopening of colleges 
across the country, students have 
shown a poor track record when fol-
lowing COVID-19 guidelines. Only 
a few weeks into the semester, many 
universities have experienced major 
outbreaks. If this is any indication of 
how campus life will unfold at Ken-
yon, the prospect looks grim. But I 
know we can do better. If COVID-19 
teaches us anything, it’s our capac-
ity to take care of each other in the 
midst of instability. Having a support-
ive community, surrounded by peers 
and devoted staff, is a rare and special 
privilege in a time like this. Please, do 
not ruin that for other people. 
     Lucy White ’22 is an environ-
mental studies major from New 
York, NY.
Students are responsible for building a culture of safety 
LUCY WHITE
OPINIONS EDITOR
Dear members of the Kenyon community,
We are Kenyon Asian Identities (KAI). Some of you may 
know us through the various events we have taken part in and 
helped to host — such as the Lunar New Year Celebration — 
or some of you may not know us at all. Regardless, we ask that 
you, the Kenyon community at large, take measures to ensure 
the safety of its Asian and Pacific Islander (AAPI) members 
amid the pandemic.
Over the past seven to eight months, Asians have faced 
and endured assault, harassment and violence globally due 
to the China-centered rhetoric surrounding COVID-19. Sev-
eral of our members have been physically abused, verbally ha-
rassed and emotionally traumatized by the countless racially 
motivated actions targeted at us in our hometowns since the 
beginning of the pandemic. Some of us have even faced in-
stances of othering and discrimination in Gambier. We are 
told on a daily basis that we are disgusting, dirty, diseased, bat 
eaters and that we should “go back to where we came from.” 
These instances have led us to feel more than just offended. As 
stated in a Deadline article, Jiayang Fang, a staff writer for the 
New Yorker, summed it up perfectly in her tweet from March. 
“I wasn’t offended. I was afraid,” she wrote.
Insults such as “Kung Flu” or the “Chinese virus,” encour-
age physical abuse and normalize the discrimination of an 
entire race of people. One cannot act like Asian hate crimes 
related to COVID-19 do not exist, because one can see it 
whenever they turn on the news. We are taking such pains 
to make these experiences known because, to us, Kenyon has 
acted like they do not exist, and that they are not an active 
threat in our community. As of Aug. 28, 2020, Kenyon has not 
released a statement of support for our AAPI and internation-
al students, condemned these crimes or even acknowledged 
their existence and the indubitable impact on Asian/Pacific 
Islander students. 
Considering the lack of an administrative response to 
COVID-19 violence against Asians, it becomes the burden 
of Asian faculty and staff members to check in on us. How-
ever, it is emotionally taxing for the Asian faculty members to 
provide support to all the Asian students. There needs to be 
preventative mechanisms to keep AAPI students safe. Since 
there are none, we now appeal to the Kenyon community as a 
whole: students, faculty, staff, residents of Gambier and those 
in the surrounding Knox County area who have connections 
to our campus. More than just a statement of solidarity, we 
have tangible actions that must be adopted to ensure our well-
being.
What we would like to see from you (community members):
Your words: While this may seem obvious, please don’t 
make any comments regarding our race and the pandemic, 
and be careful how you personify the virus. It may be meant 
as a joke; it may be something you don’t even think about. But 
calling it the “Chinese virus” is not funny to us because it trig-
gers memories of having objects flung at us, having our hair 
pulled and being verbally berated for being Asian—for being 
so “disgusting.” Do not conflate COVID-19 with Chinese 
people. In order to prevent our abuse, please withhold these 
comments.
You have influence over your peers. If you hear someone 
saying something derogatory, you can let them know that it 
is wrong, and why. Speak up,— but especially if — they are 
your friends. 
Your actions: Please don’t target someone you don’t know 
because of their race. None of us are responsible for this virus, 
and we are as scared and as frustrated as you by it. Actions 
that target Asian students include “othering,” some examples 
being: upon seeing an Asian student, pulling your shirt over 
your face, giving us expressions of mistrust and asking us for 
identification or our “papers.” This may seem ludicrous, but 
members of our community have been asked for state ID to 
validate that we are not from China. However, even if the stu-
dent is from China, international members of our community 
have every right to be here and should shoulder no blame or 
suspicion whatsoever.
Wear a mask as an act of solidarity, not just to protect 
yourself against the virus. Kenyon has made face coverings 
mandatory in public. We thank them for that. Obviously, it is 
going to be incredibly hard to enforce this guideline in certain 
situations, such as students not wearing a mask in someone 
else’s room. 
For Asian individuals, wearing a mask is a loaded deci-
sion. If an Asian student chooses to wear a mask voluntarily, 
other students are more likely to asume they have the virus. 
We call upon our Kenyon community to wear a mask at all 
times (even when no one is watching), because Asian students 
often have to choose between wearing a face covering or be-
ing harassed. Wearing a mask is anti-racist and it is an act of 
camaraderie to protect Asian students.
What we would like to see from the Kenyon administration :
We need specificity.  We need the administration to, firstly, 
acknowledge that these incidents are occurring, that they in-
deed are and have already been a risk to our AAPI students 
and members of the community and that there is no space at 
Kenyon for this sort of hatred.
We need measures of accountability.  Will there be punitive 
measures taken?  Investigations opened? Trauma counseling 
beyond the normal services of the Counseling Center, spe-
cifically geared toward addressing racial trauma and dealing 
with being attacked on the basis of your physical appearance? 
Will the Office of Diversity, Edquity, and Inclusion (ODEI) 
take the lead on these actions? How will we hold all offices at 
Kenyon accountable?  Racialized jokes should not just be dis-
missed as teasing but need to be met with real consequences. 
These are the kinds of questions that the administration needs 
to answer if they are to ensure our safety.
We, most importantly, need communication and transpar-
ency. Too often have minoritized students been caught in the 
crosshairs of miscommunication between different College 
offices. ODEI does not only serve in the capacity of support-
ing BIPOC students academically, professionally and emo-
tionally, but is also expected to be the liaison between the 
various offices at Kenyon such as Reslife, the Office of Student 
Engagement, and the senior staff. This is a huge burden for an 
office that does not have that many resources. When ODEI 
is unable to be that liaison, BIPOC students themselves are 
expected to uphold this communication. It is not our respon-
sibility to communicate between different offices on matters 
which are affecting us. We therefore ask, respectfully, that Ke-
nyon’s various offices begin to implement their own diversity 
advocates. If the College is as dedicated to diversity, equity 
and inclusion as it says it is, we ask that we see palpable action. 
Kenyon community, we are tired. We are tired of being 
met with silence. This letter is not written only out of frustra-
tion, but also out of hope. We are issuing this statement be-
cause we believe that our community can do better. Moving 
forward, KAI urges the Kenyon community to enact change, 
establish foreseeable consequences for inappropriate behavior 
and encourage active anti-racism.
With hope for change,
Kenyon Asian Identities
This letter has been edited for length and clarity.
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Student-athletes are restless just one 
week into class on the Hill. Months af-
ter the pandemic ended life on campus 
as students have known it, Kenyon’s 
varsity athletes are only days away 
from a phased return to competition. 
Kenyon is following the NCAA’s 
guidance on returning to sports. The 
guidelines, which Kenyon must adapt 
to fit their needs, consist of a three-
phase approach with the goal of re-
turning to normal competition by the 
start of the spring semester. “We only 
have one shot to do this right, and we 
want to do everything we can to ensure 
that we can be here in the spring,” said 
Director of Athletics Jill McCartney. 
The athletics department will make 
assessments of the health and safety 
of Kenyon’s athletic community twice 
a month. In each phase, if the College 
continues to limit exposure to COV-
ID-19, athletics will advance into the 
next phase. 
Phase I allows coaches to structure 
workouts if requested, but they are not 
allowed to coach athletes. However, 
group workouts of 10 or fewer athletes 
are permitted, but athletes must stay 
six feet apart while training. During 
this phase, these small groups must 
be kept together for most athletic ac-
tivities. This phase also entails mini-
mal use of the Kenyon Athletic Center 
(KAC) and no shared equipment. On 
top of that, the College expects that 
athletes wear masks in the KAC unless 
they are actively working out. Locker 
rooms will be available at all times, as 
practice times will be staggered to lim-
it numbers. Athletes must also wear 
masks in locker rooms except when 
showering. Lockers will be spaced out 
to limit close contact between athletes. 
The KAC laundry system for athletes 
has also been reconstructed to fit sani-
tation necessities.
For Kenyon athletes, even this 
small step towards returning to play is 
momentous. “The reality is, a number 
of our student-athletes have not prac-
ticed since March,” Director of Athlet-
ics Jill McCartney said of the phasing 
plan, especially for our first years, accli-
mating to college is overwhelming. So 
we want to phase in gradually to allow 
students time to adjust.”
Phase II of the NCAA’s protocol al-
lows coaches to begin interacting with 
athletes. It also allows for groups of 10 
to engage in workouts together, though 
they would still remain with their orig-
inal core group for drills. In this phase, 
social distancing is still mandated 
when possible and the use of the KAC 
remains limited. Some equipment 
may be shared among individuals and 
groups, but it must be cleaned prop-
erly before and after each use. Mask 
and locker room directives remain the 
same. For runners, golfers, swimmers 
and other individual sports, play is al-
lowed to begin.
Finn Murray ’23, a quarterback 
on the Lords football team, is trying 
to stay focused on the benefits of lim-
ited play. “I’m most looking forward to 
building on the relationships with my 
teammates on campus,” he said.
However, Murray expressed con-
cerns about how practices will func-
tion with smaller groups. “It’s definitely 
not the same as being able to compete 
against other colleges, but it will help us 
greatly when we are finally able to do 
so,” he said.
Danielle “D.J.” Taylor ’23, a mem-
ber of the Ladies volleyball team, feels 
similarly. With only nine players on 
campus, the team will be limited in 
how they can practice. “We will likely 
be doing a lot of three-versus-three 
work once it is permitted,” said Taylor.
For early Phase III of the NCAA’s 
guidelines, student-athletes in sports 
that involve offense vs. defense setups 
may begin to practice with other small 
groups on the opposing side of the ball. 
Otherwise, there is no change to the 
small-group workout protocols. After 
at least a week, the groups may begin to 
practice together as a full team. 
In general, Kenyon-specific sugges-
tions also include limiting the number 
of practices to a maximum of five days 
per week due to the “additional aca-
demic stress” of returning to a regular 
schedule. It is also suggested that any 
training or team work done over the 
weekend be limited to “team-led, Ke-
nyon Student-Athlete Advisory Com-
mittee (KSAAC), or ‘fun’ activities.”
A return to normal competition 
will not happen until later in Phase III 
for team sports, so student-athletes and 
coaches must figure out how to stay 
properly prepared.
“Coaches are really being chal-
lenged to brainstorm new ways to 
make things competitive,” McCart-
ney says. “Whether it’s making drills 
competitive and keeping running sta-
tistics or something else, it’s going to 
be a challenge. But being competitive 
is something essential to us, so we have 
to find ways to adapt.” 
Sofia Rehrig ’23 says that the Ladies 
soccer team is also anticipating a re-
turn to play, despite the possibility that 
teammates are on different training 
levels due to the pandemic. 
“Even though there are no games 
this season, I don’t think that we will 
have any problems keeping practices 
competitive and up to where we want 
them to be,” said Rehrig. “Everyone on 
campus is really grateful to be here and 
have the opportunity to practice, so 




Lords and Ladies adjust to pandemic restrictions
On Aug. 26, the Milwaukee Bucks ignited 
a national movement in the sports world after 
electing not to play their first-round postseason 
game against the Orlando Magic. The strike was 
in response to the shooting of unarmed Black 
man Jacob Blake in Kenosha, Wis. three days 
earlier. This boycott by athletes across the na-
tion is unprecedented in professional sports and 
will surely be placed next to some of the most 
iconic moments in the history of American ath-
letics. For the most part, athletes have lingered 
in the shadows of political affairs, suppressing 
their opinions in public to ensure their employ-
ment security and business opportunities.
Before their game against the Magic, the 
Bucks arrived at the arena, warmed up and 
prepared for their game as usual. Everything 
seemed to be going according to plan. However, 
at 4 p.m., the team did not emerge from their 
locker room. 
Instead, Milwaukee players and coaches 
gathered in front of the media to explain their 
reasons for the boycott. “Our focus cannot be 
on basketball,” forward Sterling Brown told re-
porters. 
“When we take the court and represent Mil-
waukee and Wisconsin, we are expected to play 
at a high level, give maximum effort and hold 
each other accountable,” added guard George 
Hill. 
Under the NBA’s collective bargaining 
agreement (CBA), player strikes are prohibited. 
If the NBA had chosen to follow the CBA, all 
players who had protested would not have been 
able to play the rest of the season. Instead, NBA 
commissioner Adam Silver chose to postpone 
the day’s other two playoff games between the 
Houston Rockets and Oklahoma City Thunder 
and the Portland Trail Blazers and the Los An-
geles Lakers. The break from games provided 
the opportunity for the athletes to voice their 
frustrations about the state of their country and 
consider a plan to move forward. 
Inside the NBA’s bubble in Florida, the 13 
remaining teams met to discuss their thoughts 
on how to best advocate for social justice. One 
idea that gained some favor was a cancellation 
of the remainder of the season; many players 
believed leaving the NBA bubble would al-
low them to make more significant contribu-
tions to their communities. Players consulted 
prominent figures like former President Barack 
Obama and Charlotte Hornets owner and head 
of NBA’s Labor Relations Committee Michael 
Jordan to make their decision. Both men, who 
hold a substantial level of respect among NBA 
players, advised the players to consider that 
their voices would be better heard if they re-
mained in the public spotlight while competing 
for an NBA championship. Players like LeBron 
James and Chris Paul, head of the NBA Players 
Association(NBPA), reached a consensus that if 
they were to return home, they would not be as 
impactful in their advocacy for reform. Obama 
also advised the players to establish a social jus-
tice coalition, made up of players, coaches and 
team governors.
Before they agreed to return, the NBA and 
NBPA announced a three-point plan to pro-
mote racial equality with a focus on increasing 
voting accessibility in marginalized communi-
ties. First, a newly formed social justice coalition 
will immediately begin working to promote 
civil engagement and advocate for meaningful 
police reform. Second, in each franchise’s arena, 
team governors will work with local officials in 
order to convert facilities into polling locations 
for the 2020 election. Finally, the NBA has com-
mitted to working with the players and their 
network partners to create advertising spots in 
each NBA playoff game dedicated to promoting 
greater civic engagement and raising awareness 
around voter access and opportunity. 
In a press conference on Friday, Paul said he 
was proud of the solidarity among the players at 
their meeting on Wednesday. 
“Fifteen years in this league and I’ve never 
seen a thing like it … the voices that were heard, 
I’ll never forget it,” Paul said. “I think for the 
young guys in our league, they get a chance to 
see how guys are really coming together and 
speaking and see real change, real action.”
After witnessing the actions of NBA players, 
the Women’s Basketball Association (WNBA), 
Major League Baseball (MLB), Major League 
Soccer (MLS) and National Football League 
(NFL) were quick to follow suit. 
Six WNBA teams who were scheduled to 
play on Wednesday gathered together on the 
court of their arena to announce their decision. 
The athletes, coaches and owners linked arms 
in the center of the court and took a knee. Each 
player wore a white shirt bearing a letter of Ja-
cob Blake’s name. On the back of the shirts, 
there were seven holes, representing the seven 
times Blake was shot by a Kenosha police offi-
cer. Atlanta Dream player Elizabeth Williams 
spoke following the demonstration, saying the 
WNBA would stand in solidarity with “our 
brothers in the NBA” and would join them in 
the temporary player strike. 
In MLB, the Milwaukee Brewers and Cin-
cinnati Reds were the first two teams to post-
pone their games. The Brewers, being the only 
MLB team from Wisconsin, felt strongly about 
making a statement following the shooting that 
occurred in their community. “This is personal 
to us,” Brewers outfielder Christian Yelich said 
in a press conference. 
The game between the Seattle Mariners 
and San Diego Padres was postponed next. 
The Mariners, who have the most Black players 
of any team in the league, voted unanimously 
against playing. “There are serious issues in this 
country,” Mariners infielder Dee Gordon wrote 
on Twitter. “For me, and for many of my team-
mates, the injustices, violence, death and sys-
temic racism is deeply personal. This is impact-
ing not only my community, but very directly 
my family and friends.”
In a powerful demonstration on Thursday 
night, the New York Mets and Miami Marlins 
took the field for a 42-second period of silence 
in honor of Jackie Robinson. Following the mo-
ment of silence, both teams returned to their 
dugouts and left the stadium. All that remained 
on the field was a singular Black Lives Matter t-
shirt placed over the home plate. The game was 
postponed.
On Friday night in Houston, the Oakland 
Athletics and Houston Astros protested simi-
larly. Both teams took the field for 42 seconds 
in silence, and, following that, exited the field. 
It was Jackie Robinson Day in MLB, so all the 
players wore his number 42. A Black Lives mat-
ter shirt, as well as both A’s and an Astros jerseys 
with no. 42 on the back was left at home plate. 
Robinson was the first Black player in the major 
leagues.
Although the NFL did not have scheduled 
games to boycott, several teams cancelled their 
practices during the week to focus on social jus-
tice issues. The Detroit Lions were the first team 
to cancel practice on Tuesday. In their press 
conference, Milwaukee Bucks players noted 
that the actions of the Lions served as inspira-
tion for their game boycott. Numerous other 
NFL teams followed suit later in the week. The 
teams’ actions were especially notable, consid-
ering the heavy scrutiny the NFL has received 
for their lack of player empowerment regarding 
racial protests. Bleacher Report has reported 
that many players are considering sitting out 
their first game when the season begins on Sept. 
14. 
The NHL was the only major professional 
sports league in-season that chose not immedi-
ately postpone games. The Hockey Diversity Al-
liance (HDA), a player organization that looks 
“to eradicate racism and intolerance in hockey,” 
was highly critical of the league’s inaction. 
“The NHL is always late to the party, espe-
cially on these topics, so it’s sort of sad and dis-
heartening for me and other members of the 
Hockey Diversity Alliance, and, I’m sure, oth-
er guys across the league,” said Matt Dumba, 
Minnesota Wild defenseman and one of the 
founders of the HDA, to Vancouver radio sta-
tion Sportsnet 650. 
The only sporting events in the U.S. that 
continued on Aug. 26 were the two scheduled 
NHL Stanley Cup Playoff games. Amid pres-
sure from the public and the league’s players, 
the NHL did elect to postpone Thursday and 
Friday’s scheduled games. 
All in all, it seems that the days of athletes 
succumbing to this pressure to “shut up and 
dribble” are over; a new generation of athletes 
have clearly decided to use their robust plat-
forms for more meaningful work. They refuse 
to remain silent, to be mere distractions from 
the realities of American failures. They refuse to 
serve as a place to escape or hide when we need 
to look away from the harsh truth of racial in-
equality. These athletes are willing to make the 
sacrifices, and together they are joining the mil-
lions of activists and protestors who will contin-
ue to fight to end systemic racism. 
Pro athletes take strong stand against racial injustice
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